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SCOPE AND PURPOSE
Barnsley College are committed to promoting the safety and welfare of all learners, apprentices, staff, volunteers and visitors. Its purpose is to provide a clear framework for preventing and responding to any concerns related to abuse, neglect, exploitation, or other forms of harm.  It aims to ensure that appropriate procedures are in place to identify concerns early, respond effectively and work collaboratively with external agencies to protect individuals at risk.

The policy applies to all staff, supply/agency staff, governors, volunteers, sub-contractors, contractors, work placement providers, employers, partners, visitors, external hire clients and commercial lettings clients.  All are expected to share this commitment and act in accordance with this policy at all times.

Safeguarding is everyone’s responsibility and no concern is too small to report.  Safeguarding arrangements apply equally to learners studying on-site, online, remotely, through subcontracted provision or external placements.


LEGAL AND STATUTORY FRAMEWORK
The College recognises and fulfils its statutory safeguarding responsibilities in accordance with current safeguarding legislation, statutory guidance and regulatory expectations relevant to further education, higher education and work-based learning environments. Safeguarding arrangements have been developed in line with Keeping Children Safe in Education 2026, Working Together to Safeguard Children 2026, the Care Act 2014 and Care and Support Statutory Guidance, the Education Act 2002, the Children Acts 1989 and 2004, the Counter-Terrorism and Security Act 2015, the Equality Act 2010, the Data Protection Act 2018, Data (Use and Access) Act 2025 and UK GDPR, the Human Rights Act 1998 and the Mental Capacity Act 2005.

The College recognises that safeguarding extends beyond child and adult protection and includes the prevention of harm, abuse, neglect, exploitation, radicalisation and serious violence, alongside the promotion of learner welfare, wellbeing and safety. Safeguarding arrangements are underpinned by a whole-College approach in which all staff understand that safeguarding is everyone’s responsibility and that learners must be safeguarded effectively both on-site, off-site and online.

The College is committed to maintaining effective safeguarding governance, safer recruitment processes, safeguarding training, filtering and monitoring systems, secure recording procedures and multi-agency safeguarding arrangements. The College will work collaboratively with Children’s Social Care, Adult Social Care, the Police, safeguarding partnerships, Prevent partners, health services and other relevant agencies to identify concerns early, reduce risk and protect learners from harm.

Safeguarding practice within the College is learner-centred, trauma-informed and rights-based. The College promotes a culture of openness, vigilance and professional curiosity where learners feel safe, respected and listened to, and where concerns are identified, reported and responded to promptly and appropriately.


DEFINITIONS
The Children Act 1989 and 2004, defines a child as “a person under the age of 18”. This could therefore include: 
· Any student up to the age of 18; 
· Children, siblings or other family members of any student; 
· Any other persons under the age of 18 participating in Group activities on the College premises 

Under the Care Act 2014 safeguarding duties apply to adults (over the age of 18) who: 
· have needs for care and support (whether or not the local authority is meeting any of those needs) and; 
· is experiencing, or at risk of, abuse or neglect; 
· as a result of those care and support needs is unable to protect themselves

Safeguarding includes the prevention of harm, the protection of learners from abuse, neglect and exploitation, the promotion of welfare, wellbeing and safety, the provision of early intervention and support where concerns emerge and taking appropriate action to ensure that learners are able to achieve the best possible outcomes within a safe, inclusive and supportive learning environment.


SAFEGUARDING PRINCIPLES
The College is committed to:
· protect learners from harm in all contexts, including online, remote and extra-familial environments; 
· enable learners to develop the knowledge, skills and confidence to keep themselves safe through tutorial programmes, enrichment and learner support services; 
· support learners to understand safeguarding risks, reporting routes, healthy relationships, online safety and sources of support through tutorial programmes, enrichment activity, learner communications and safeguarding awareness activity.
· maintain a culture of vigilance, professional curiosity and shared safeguarding responsibility across all areas of provision; 
· ensure concerns are recognised, reported and responded to sensitively, appropriately and without delay; 
· place learner welfare at the centre of safeguarding decision making; 
· ensure safeguarding practice is learner-centred, trauma-informed and responsive to individual need; 
· maintain effective safeguarding systems, including safer recruitment, safeguarding training, secure recording procedures and timely information sharing; 
· work collaboratively with external safeguarding agencies and partners to identify concerns early, reduce risk and protect learners from harm; 
· safeguard learners effectively both online and offline across all learning environments.


All staff must always:
· act in the best interests of learners at all times, listening and responding appropriately, taking all disclosures seriously, and responding in a supportive and non-judgemental manner, ensuring that learners understand that information will be shared, on a need to know basis, in order to keep them safe.
· ensure the learner’s views and wishes are reflected.
· maintain professional curiosity and recognise that safeguarding concerns can arise in any context adopting the approach ‘it could happen here’.
· remain vigilant and not wait for a disclosure, taking concerns seriously and act without delay to ensure that learners are safe and protected from harm.
· recognise that safeguarding concerns can arise in any context.
· adopt a non-victim-blaming approach, reassuring the victims that they are being taken seriously, will be supported and kept safe.
· report concerns themselves immediately and in line with procedures, taking any necessary and proportionate action to safeguard a learner, including any follow up action required.
· provide ongoing monitoring and support.
· not promise confidentiality.
· record concerns accurately to support safeguarding decision making.
· not investigate safeguarding concerns.

The College will maintain effective safeguarding systems and processes to:
· prevent unsuitable individuals from working with learners through safer recruitment;
· ensure staff are trained, confident and competent in safeguarding practice;
· promote safe practice and challenge unsafe or poor behaviour;
· ensure appropriate and timely information sharing with relevant agencies.

The College will ensure that:
· a suitably trained Designated Safeguarding Lead (DSL) is in place to coordinate safeguarding activity;
· staff receive appropriate safeguarding, Prevent and related training;
· safeguarding concerns are recorded accurately, securely and acted upon promptly;
· risk assessments are undertaken where required, including for work placements and external activities;
· safeguarding is embedded across all aspects of College life, including behaviour, attendance, wellbeing and learner engagement.

The College will take appropriate action where concerns arise about a member of staff, including referral to the Local Authority Designated Officer (LADO) or other relevant bodies. Unsafe practice will not be tolerated, and disciplinary action will be taken where required.


Equality, Diversity and Inclusion
The College recognises that safeguarding risks can be increased by discrimination, prejudice, social inequality and barriers to disclosure. Safeguarding arrangements will be inclusive and responsive to the needs of all learners, including those who may experience additional vulnerability linked to protected characteristics. This may include LGBTQ+ learners, learners experiencing racism, faith-targeted or prejudice-based abuse, learners with disabilities and learners affected by hate incidents, harassment or discrimination. The College is committed to creating a safe, respectful and inclusive environment in which all learners feel valued, supported and able to report concerns.


INHERENT PRINCIPLES OF THIS POLICY in line with Children, Young People and adults safeguarding
Children and Young People safeguarding
Barnsley College recognises its responsibilities and duties under the Working Together to Safeguard Children 2026 and Keeping Children Safe in Education 2026 requirements, which defines safeguarding as:

· providing help and support to meet the needs of children as soon as problems emerge
· protecting children from maltreatment, whether that is within or outside the home, including online
· preventing the impairment of children’s mental and physical health or development
· ensuring that children grow up in circumstances consistent with the provision of safe and effective care
· promoting the upbringing of children with their birth parents, or otherwise their family network through a kinship care arrangement, whenever possible and where this is in the best interests of the children
· taking action to enable all children to have the best outcomes in line with the outcomes set out in the Children’s Social Care National Framework

Adult safeguarding
Barnsley College recognises its responsibilities and duties under the Care Act 2014 and Care and support Statutory Guidance 2025, which defines safeguarding adults as:

 ‘Safeguarding means protecting an adult’s right to live in safety, free from abuse and neglect. It is about people and organisations working together to prevent and stop both the risks and experience of abuse or neglect, while at the same time making sure that the adult’s wellbeing is promoted including, where appropriate, having regard to their views, wishes, feelings and beliefs in deciding on any action. This must recognise that adults sometimes have complex interpersonal relationships and may be ambivalent, unclear or unrealistic about their personal circumstances.’ 
 
Care and Support Statutory Guidance, Department of Health, updated July 2025
 
Barnsley College adheres to following the six key principles which underpin adult safeguarding work (Care Act 2014): 
· Empowerment 
· Prevention 
· Proportionality 
· [bookmark: _Hlk143867409]Protection 
· Partnership 
· Accountability 

All these principles underpin all safeguarding work in the College with the learner and safeguarding being at forefront of all decision making. 


SAFEGUARDING STRUCTURE, RESPONSIBILTIES, GOVERNANCE & ACCOUNTABILITY 
The Governing Body has overall strategic responsibility for safeguarding and will provide effective oversight, scrutiny and assurance to ensure the College meets its statutory safeguarding duties and maintains effective safeguarding arrangements. Senior leaders are responsible for embedding a strong safeguarding culture across all areas of provision, ensuring safeguarding practice is effective, appropriately resourced and supported through multi-agency partnership working. 

The Designated Safeguarding Lead (DSL) has lead operational responsibility for safeguarding and child and adult protection, including the coordination of referrals, safeguarding systems, staff training, multi-agency working and the secure management of safeguarding records.  The Designated Safeguarding Lead (DSL) retains safeguarding oversight of all safeguarding concerns, allegations, referrals and safeguarding decision-making processes. Human Resources leads employment, disciplinary and professional conduct processes. Where concerns relate to staff conduct or potential risk to learners, safeguarding and HR processes will operate collaboratively to ensure appropriate risk management, statutory compliance and learner safety.

Managers are responsible for ensuring safeguarding procedures are implemented effectively within their areas and that staff understand their safeguarding responsibilities and maintain safe working practices. 

All staff have a responsibility to act in the best interests of learners, maintain professional boundaries, complete mandatory safeguarding training, identify and report safeguarding concerns promptly and contribute appropriately to safeguarding processes and interventions.


Monitoring 
The implementation and effectiveness of this Safeguarding Policy will be regularly monitored to ensure arrangements remain robust, effective and compliant with statutory requirements.

Monitoring will include:
· regular reporting to the Governing Body, which provides strategic oversight of safeguarding, including an annual safeguarding report evaluating practice, identifying emerging risks and setting improvement actions;
· additional scrutiny from the Safeguarding and Prevent Link Governor through regular engagement and reporting;
· internal quality assurance processes, including audits of safeguarding records, case reviews, training compliance, attendance monitoring and analysis of safeguarding data and trends;
· operational oversight through the Safeguarding Strategy Group and relevant forums, where safeguarding activity, risks and actions are reviewed regularly to ensure a responsive approach.

The College will also be subject to external scrutiny, including Ofsted inspections, Local Authority audits and reviews by safeguarding partnerships. These processes provide independent assurance of the effectiveness of safeguarding arrangements.  Monitoring activity will include evaluation of safeguarding culture, learner voice, staff confidence in reporting concerns, training impact and the effectiveness of safeguarding interventions.


Review 
This Safeguarding Policy will be reviewed at least annually, or sooner in response to changes in legislation, statutory guidance or local safeguarding arrangements.  Reviews will be informed by updates to Keeping Children Safe in Education (2026), Working Together to Safeguard Children (2026), relevant Care Act guidance, local safeguarding partnership procedures and national best practice.

The College is committed to continuous improvement and will use learning from safeguarding cases, audits, inspections and feedback from learners and staff to strengthen safeguarding practice. This includes adapting procedures in response to emerging risks, such as online harm, contextual safeguarding and evolving forms of abuse.

Safeguarding arrangements will continue to be developed in line with the further and higher education context, ensuring they remain effective in meeting the needs of both children and adult learners.


Non-Compliance with Safeguarding Policy
The College will not tolerate any behaviour or practice that breaches this Safeguarding Policy or compromises the safety and wellbeing of learners.  Failure to adhere to this policy may result in disciplinary action in line with College procedures. Where concerns relate to professional conduct or risk of harm, this may also lead to referral to external agencies, including the Local Authority Designated Officer (LADO), Disclosure and Barring Service (DBS), relevant professional bodies or the police.

All concerns will be taken seriously and managed proportionately, with the safety and welfare of learners as the primary consideration. The College promotes a culture of openness and accountability, where concerns can be raised without fear of reprisal and are addressed promptly and effectively.


EQUALITY AND DIVERSITY
An EQiA is required for this policy.


LINKED POLICIES AND PROCEDURES
· Acceptable Use of the Internet.
· Behaviour Support Policy.
· Building Occupancy Policy.
· Complaints Policy and Procedure.
· Contractors Policy.
· Data Protection Policy.
· Disciplinary Procedure (Staff).
· Email Policy.
· Grievance Procedure.
· Harassment and Bullying Policy (staff).
· Health and Safety Policy.
· Lettings Policy.
· Prevent Policy.
· Recruitment and Selection Policy.
· SEND Policy.
· Subcontracting Policy.
· Tutorial, Induction and RSE Policy.
· Visual Identification Policy.
· Wellbeing Support Policy.
· Whistleblowing Policy.
· Work Experience Policy.

LOCATION AND ACCESS TO THIS POLICY
This policy is available on the College’s intranet, the College website and is provided to all staff members during induction and on an annual basis. All students are informed of safeguarding processes and information during induction, enrolment and training events.
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Barnsley College Safeguarding Structure
	
	Name
	Email
	Phone Number

	Designated
Safeguarding Lead (DSL)
	Hayley Allsopp – Vice Principal Curriculum and Student Experience
	h.allsopp@barnsley.ac.uk
	01226 216216

	Deputy Designated
Safeguarding Lead
	Di Wall – Head of
Safeguarding
	d.wall@barnsley.ac.uk
	01226 216185 or
07825 364354

	Central Safeguarding Team - main office
	
	safeguarding@barnsley.ac.uk
	01226 216142

	Central Safeguarding Team – staff
	Safeguarding Officers:
Sean McMahon

Andrea Rogers

Luke Beaumont

Steph Smith (Designated person for CLA/Care Leavers)

Safeguarding Administrator:
Naomi Crookes
	

s.mcmahon@barnsley.ac.uk

a.rogers@barnsley.ac.uk

l.beaumont@barnsley.ac.uk

s.smith@barnsley.ac.uk






n.crookes@barnsley.ac.uk
	01226 216142















01226 216142

	Director of Human
Resources
	Craig Leonard
	c.leonard@barnsley.ac.uk
	01226 216391

	Departmental
Safeguarding Representatives (DSRs)
	Every curriculum department has a DSR (DSL trained)
	
	Via Central Safeguarding Team

	Safeguarding Governor
	Tracey Johnson
	
	Via main
switchboard on 01226 216216



More information about safeguarding for public, children, young people, adults, parents, carers, College staff and other professionals can be found on:

Barnsley Safeguarding Children Partnership - https://www.barnsley.gov.uk/services/children- families-and-education/safeguarding-families-in-barnsley/safeguarding-children-in- barnsley/barnsley-safeguarding-children-partnership/
Barnsley Safeguarding Adults Board - https://www.barnsley.gov.uk/services/children-families-and- education/safeguarding-families-in-barnsley/safeguarding-adults-in-barnsley/barnsley- safeguarding-adults-board/





Roles and Responsibilities of Governors, College Leaders and Staff
Executive Team
The Executive Team ensures safeguarding is a strategic priority and that a strong, whole-College safeguarding culture is embedded across all activity. This includes ensuring safeguarding and child and adult protection underpin all policies, procedures and practice in line with statutory guidance.

The Executive Team will:

· provide visible leadership and promote a culture of vigilance, openness and accountability;
· ensure sufficient resources, time and expertise are allocated to support effective safeguarding practice;
· ensure participation in multi-agency safeguarding arrangements and partnership working in line with Working Together (2026);
· ensure staff feel confident to raise concerns, including concerns about unsafe practice, and that these are responded to appropriately;
· ensure decisions are made in the best interests of learners, maintaining a whole‑College approach.
· Ensure procedures for managing allegations against staff, supply staff, contractors and volunteers, including low-level concerns, are implemented effectively.

Designated Safeguarding Lead (DSL)
The DSL has overall operational responsibility for safeguarding and promoting the welfare of children and adults, in line with KCSIE (2026) and the Care Act 2014, including Prevent, online safety and emerging risks.

The DSL will:

· take lead responsibility for safeguarding, including child protection, adult safeguarding, Prevent and online safety (including filtering and monitoring);
· ensure safeguarding policies, procedures and systems are compliant, effective and regularly reviewed;
· act as the main point of contact for safeguarding and provide advice, guidance and expertise to staff;
· ensure timely referrals to Children’s Social Care, Adult Social Care, police, Channel Panel and other relevant agencies in accordance with statutory thresholds and local procedures;
· work in partnership with safeguarding agencies in line with Working Together (2026);
· ensure all safeguarding concerns are recorded accurately, securely and in a timely manner;
· ensure appropriate and lawful information sharing in line with data protection and safeguarding requirements;
· ensure effective safeguarding arrangements for vulnerable learners, including those with a social worker or Early Help involvement;
· promote a safeguarding culture where the voice of the learner is central;
· ensure appropriate safeguarding cover, including out-of-hours arrangements;
· ensure all staff receive safeguarding training and updates in line with statutory requirements;
· ensure safeguarding records are transferred securely when learners move provider;
· fulfil all statutory duties as defined within KCSIE, Working Together and local safeguarding arrangements.
· ensure appropriate action is taken where learners are absent, missing or disengaged,     recognising this may indicate safeguarding risk.
· retain safeguarding oversight of all safeguarding concerns, allegations, referrals and safeguarding decision-making processes in relation to staff. Human Resources leads employment, disciplinary and professional conduct processes. Where concerns relate to staff conduct or potential risk to learners, safeguarding and HR processes will operate collaboratively to ensure appropriate risk management, statutory compliance and learner safety.
· the Deputy DSL will be appropriately trained to the same standard as the DSL and provide operational safeguarding support and cover

The DSL must have sufficient authority, status, independence and capacity to carry out these responsibilities effectively.

Governing Body
The Governing Body has strategic responsibility for safeguarding and provides effective oversight, challenge and assurance in line with KCSIE (2026).

The Governing Body will:

· ensure the College meets all statutory safeguarding duties;
· ensure safeguarding is embedded across all areas of provision;
· ensure policies are in place, regularly reviewed and effectively implemented;
· ensure the DSL has sufficient capacity, status and resources;
· ensure safer recruitment practices are robust and compliant;
· receive regular safeguarding reports, including an annual safeguarding review;
· provide strategic oversight of online safety arrangements, including reviewing the effectiveness of filtering and monitoring systems, understanding safeguarding trends and ensuring systems remain appropriate, effective and fit for purpose.
· monitor safeguarding effectiveness through internal and external scrutiny;
· ensure a strong safeguarding culture and appropriate staff training.
· Ensure procedures for managing allegations against staff, supply staff, contractors and volunteers, including low-level concerns, are implemented effectively.
· Ensure appropriate filtering and monitoring systems are in place, regularly reviewed and understood as part of online safety governance.
· Receive sufficient safeguarding information to provide effective challenge, scrutiny and assurance regarding safeguarding effectiveness and culture.

Safeguarding and Prevent Link Governor
The Link Governor provides additional oversight and assurance to the Governing Body.
They will:

· undertake regular safeguarding link visits and report findings;
· ensure compliance with statutory safeguarding guidance;
· seek assurance that training, induction and safer recruitment are effective;
· review the management of allegations and low-level concerns;
· engage with safeguarding leaders to understand risks, trends and actions.

Senior Leaders and Corporate Service Leads
Senior leaders are accountable for ensuring safeguarding is embedded within their areas, in line with statutory duties.  This includes:

· Director of HR – safer recruitment, vetting, DBS checks and safeguarding HR processes.  Ensuring procedures for managing allegations against staff, supply staff, contractors and volunteers, including low-level concerns, are implemented effectively.  Lead employment, disciplinary and professional conduct processes.  Ensuring at least one person on recruitment panels has up-to-date safer recruitment training.  Work collaboratively with the DSL where concerns relate to staff conduct or potential risk to learners, safeguarding and HR processes will operate collaboratively to ensure appropriate risk management, statutory compliance and learner safety.
· Head of Health and Safety – safe environments and welfare arrangements;
· Head of Estates – safe premises and site risk management;
· Director of IT – effective filtering, monitoring and online safety systems;
· Director of AI, Director of Inclusion, Director(s) of Curriculum, Director of Quality – ensuring safeguarding is embedded within curriculum delivery, inclusion, quality assurance and emerging risks.

Managers
Managers are responsible for implementing safeguarding policy and practice within their areas.

Managers will:

· ensure safeguarding procedures are consistently applied;
· ensure staff are trained, supported and supervised appropriately;
· respond promptly and effectively to safeguarding concerns;
· promote a culture of vigilance, professional curiosity and safe practice.
· Ensure appropriate action is taken where learners are absent, missing or disengaged,    recognising this may indicate safeguarding risk.

All Staff
All staff have a responsibility to safeguard and promote the welfare of learners in accordance with KCSIE (2026) and must:

· act in the best interests of learners at all times;
· maintain professional curiosity and an attitude of “it could happen here”;
· be vigilant to signs of abuse, neglect, exploitation and wider safeguarding risks, including online and extra-familial harm;
· Recognise that learners with SEND, mental health needs or additional vulnerabilities may face increased safeguarding risks and barriers to disclosure.
· identify learners who may need Early Help or may be at risk of harm, and contribute to Early Help and Family Help arrangements where appropriate;
· listen to, support and take disclosures seriously;
· report concerns immediately and record accurately on CPOMS;
· not investigate safeguarding concerns;
· follow all safeguarding procedures and guidance;
· maintain professional boundaries, including in online environments;
· maintain confidentiality including only sharing and accessing learner information on a need-to-know basis in line with safeguarding and data protection related policies and procedures, and not viewing or seeking out records without a legitimate and authorised work-related purpose;
· not share any safeguarding information on a learner’s record on CPOMS internally or externally without express permission from the Central Safeguarding Team;
· contribute to multi-agency processes and safeguarding records as required;
· ensure information sharing is accurate, timely and in line with safeguarding and data protection requirements;
· promote safeguarding awareness and support learners to keep themselves safe.
· Recognise that child-on-child abuse can occur both online and offline and must never be dismissed as banter, teasing or part of growing up.
· Understand that mental health concerns may be an indicator of abuse, neglect or exploitation and should be considered within safeguarding practice.
· Staff must raise concerns about unsafe practice, safeguarding failures or misconduct through safeguarding or whistleblowing processes.

Staff must never promise confidentiality where a safeguarding concern exists and must act without delay to protect learners.


Summary of Key Legal and Government Requirements
[bookmark: Working_Together_to_Safeguard_Children_(]Barnsley College operates its safeguarding arrangements in accordance with current legislation, statutory guidance and regulatory frameworks relating to the protection of children and adults at risk. Safeguarding practice is informed by national policy, local safeguarding partnership procedures and sector-specific expectations for further and higher education providers.

Key Statutory Guidance
Working Together to Safeguard Children (2026)
This statutory guidance sets out how organisations must work together to safeguard and promote the welfare of children. It defines multi-agency responsibilities, expectations for information sharing and the role of safeguarding partnerships in coordinating local safeguarding activity.

Keeping Children Safe in Education (KCSIE) (2026)
KCSIE provides statutory guidance for schools and colleges on safeguarding and promoting the welfare of children. It outlines responsibilities for governance, leadership, safer recruitment, staff training, responding to concerns, managing allegations, online safety and child-on-child abuse.

Care Act 2014 and Care and Support Statutory Guidance
The Care Act 2014 establishes the legal framework for safeguarding adults with care and support needs. It places duties on local authorities and partner organisations, including education providers, to prevent abuse and neglect and to take action where concerns arise.
The accompanying statutory guidance sets out how safeguarding duties should be applied in practice, underpinned by the six key principles of adult safeguarding: empowerment, prevention, proportionality, protection, partnership and accountability.

Regulatory Framework
Ofsted Toolkit
Ofsted inspectors evaluate the effectiveness of safeguarding arrangements as part of all inspections. Colleges must demonstrate that they:

· have effective safeguarding arrangements in place to protect learners from harm;
· create a culture in which learners feel safe and are able to raise concerns
· respond to safeguarding concerns promptly and effectively
· fulfil their statutory safeguarding responsibilities, including those set out in Section 175 of the Education Act 2002 and relevant safeguarding guidance  

Inspectors will always consider the effectiveness of safeguarding arrangements when reaching inspection judgements.




Additional Safeguarding Requirements
Early Help and Family Help
Early Help and Family Help processes support the early identification of emerging needs and provide coordinated intervention to improve outcomes for learners. The College will identify learners who may benefit from additional support, contribute to Early Help Assessments and Family Help arrangements where appropriate, and work collaboratively with learners, families and partner agencies to ensure timely, learner-centred support and effective safeguarding intervention.

Prevent Duty – Counter-Terrorism and Security Act 2015
Under Section 26 of the Act, the College has a duty to have due regard to the need to prevent people from being drawn into terrorism. This includes identifying and supporting individuals at risk of radicalisation and promoting fundamental British values.

Female Genital Mutilation Act 2003 (as amended by the Serious Crime Act 2015)
This legislation makes it a criminal offence to undertake, assist or facilitate FGM. Amendments introduced through the Serious Crime Act 2015 created a mandatory reporting duty requiring teachers and regulated health and social care professionals to report known cases of FGM in girls under 18 to the police

Core Safeguarding Legislation
Children Act 1989 and 2004
These Acts establish the core legal framework for safeguarding children. They define local authority duties to safeguard and promote welfare (Section 17) and to investigate where a child is at risk of significant harm (Section 47). The 2004 Act strengthens multi-agency working and safeguarding accountability.

Education Act 2002 (Section 175)
This requires governing bodies to ensure that their functions are carried out with a view to safeguarding and promoting the welfare of children.

Sexual Offences Act 2003
This Act defines offences relating to abuse of position of trust and makes it a criminal offence for staff or those in positions of authority to engage in sexual activity with learners under 18 where a relationship of trust exists.

Protection of Freedoms Act 2012
This established the Disclosure and Barring Service (DBS) and defines regulated activity relating to children and adults at risk, including requirements for vetting, barring and safer recruitment practices.

Wider Legal Framework
Human Rights Act 1998
Ensures that all individuals are treated in accordance with fundamental rights and freedoms, including the right to safety, dignity and education.

Mental Capacity Act 2005
Provides a framework for making decisions in the best interests of individuals who lack capacity, ensuring their rights and freedoms are protected.

Data Protection Laws including the Data Protection Act 2018, the UK GDPR and the Data (use and Access) Act 2025
Places duties on the College to process personal data lawfully, fairly and securely. Personal information may be shared without consent where there is a lawful basis and it is necessary to safeguard a child, young person or adult at risk.

Equality Act 2010 and Public Sector Equality Duty
Requires the College to eliminate discrimination, advance equality of opportunity and foster good relations. Safeguarding arrangements must take account of protected characteristics and the needs of vulnerable groups.

Safeguarding Vulnerable Groups Act 2006
Provides the legislative framework for barring individuals unsuitable to work with children and vulnerable adults and supports safer recruitment arrangements.


Higher Education
In relation to higher education provision, the College recognises its responsibilities for student welfare, mental health and wellbeing, equality, harassment and sexual misconduct, Prevent, online safety, and adult safeguarding.
The College will maintain appropriate safeguarding, welfare and support arrangements for higher education students, recognising that students may experience vulnerability, abuse, exploitation, harassment, discrimination, coercion or other risks both within and beyond the educational environment.
Safeguarding and welfare arrangements for higher education students will reflect relevant legislation and regulatory requirements, including the Equality Act 2010, the Care Act 2014, the Prevent Duty, and Office for Students requirements relating to student safety, wellbeing and protection from harassment and sexual misconduct.


Local Safeguarding Arrangements
The College works in accordance with local safeguarding procedures issued by the Safeguarding Children Partnership and Safeguarding Adults Board in the relevant local authority areas.
This includes participation in multi-agency safeguarding processes, compliance with local thresholds and referral pathways, and implementation of agreed safeguarding plans.


Terminology 
· Child/Children - includes everyone under the age of 18. 
· Child protection (CP) - refers to the processes undertaken to protect children who have been identified as suffering or being at risk of suffering significant harm. 
· Universal Services: Support available to all children, young people and families through everyday services such as education, health and community provision. 
· Community-Based Early Help: Additional support for emerging needs, provided by community and voluntary services before problems escalate. 
· Targeted Early Help (Family Help): Coordinated multi-agency support for children, young people and families with more complex or multiple needs that require a structured plan and lead practitioner.
· EIT Service – Early Intervention Team.
· TEH - Targeted Early Help. 
· LADO/Designated Officer –a post in the local authority, to coordinate and manage allegations against staff.
· IFD – Integrated Front Door - the point of contact for enquiries and referrals relating to children and young people made by professionals, families and the public
· BSCS – Barnsley Safeguarding Children Partnership.
· CAMHS - Child and Adolescent Mental Health Services.
· Restorative Approach – using language and skills to reduce conflict and foster relationships in order to help people reach sustainable solutions to problems. 
· DSL - Designated Safeguarding Leads.
· DT – Designated teacher supporting CiC/LAC/CLA.
· MACE - Multi Agency Child Exploitation (Sexual or Criminal).
· ACES – Adverse Childhood Experiences.
· LAC/CLA/CIC – Looked After Child/Child in Care
· YAC – Young Adult Carer.
· PIPOT - (Persons in Positions of Trust) refers to concerns about an adult who works or volunteers with adults in need of care and support, and may pose a risk of harm to them.
· Child-on-child abuse – abuse that occurs between children, both online and offline.
· Contextual Safeguarding – an approach to safeguarding that considers risks outside the family home, including peer groups, schools, communities and online environments.
· Extra-familial harm – harm that occurs outside the family home, including exploitation, serious violence and peer abuse.
· Low-level concern – a concern about behaviour by an adult working with learners that does not meet the harms threshold but may be inconsistent with expected professional conduct.


Private Fostering 
Private fostering is defined as an arrangement whereby a child under the age of 16 (or under 18 if the child has a disability) is cared for and accommodated by someone who is not their parent, a person with parental responsibility, or a relative in their own home. This arrangement must be in place for 28 days or more.  The College recognises that privately fostered children may be vulnerable and require additional safeguarding oversight. As such, staff must be vigilant to indicators that a learner may be living in a private fostering arrangement.
If a member of staff becomes aware, or has reasonable cause to believe, that a learner is privately fostered, they must report this immediately to the central Safeguarding Team.  The Safeguarding Team, will notify the relevant Local Authority without delay in line with statutory requirements.  The Local Authority has a legal duty to assess and monitor private fostering arrangements to ensure that they are safe and suitable.
The College will work in partnership with the Local Authority and other agencies to support the learner and ensure that appropriate safeguarding arrangements are in place.


Safeguarding Children – In relation to learners under the age of 18, who are defined in law as children, Barnsley College has a statutory duty to safeguard and promote their welfare in accordance with the Education Act 2002 and Children Act 2004. The College will have due regard at all times to statutory guidance issued by the Secretary of State.
The College adopts the definition of safeguarding as set out in Keeping Children Safe in Education (KCSIE) 2026 and Working Together to Safeguard Children 2026. Safeguarding and promoting the welfare of children is defined as:
· providing help and support to meet the needs of children as soon as problems emerge
· protecting children from maltreatment, whether that is within or outside the home, including online
· preventing the impairment of children’s mental and physical health or development
· ensuring that children grow up in circumstances consistent with the provision of safe and effective care
· promoting the upbringing of children with their birth parents, or otherwise their family network through a kinship care arrangement, whenever possible and where this is in the best interests of the children
· taking action to enable all children to have the best outcomes in line with the outcomes set out in the Children’s Social Care National Framework

Safeguarding is a broad concept that includes a range of preventative and protective measures. Child protection forms part of safeguarding and refers specifically to the activities undertaken to protect children who are suffering, or are likely to suffer, significant harm.
This includes all forms of abuse and neglect, including physical, emotional and sexual abuse, neglect, and exploitation. It also includes specific safeguarding concerns such as female genital mutilation (FGM), forced marriage, honour-based abuse, radicalisation, and extra-familial harms including child sexual exploitation (CSE), child criminal exploitation (CCE), county lines, serious violence and online abuse.
Where there are concerns that a child may be at risk of, or experiencing, significant harm, the College will take immediate and appropriate action. This will include referral to Children’s Social Care and, where appropriate, the police, in line with local safeguarding partnership procedures.
The College recognises that safeguarding risks may arise from a range of contexts, including within the home, the community, peer relationships and online environments. Staff must remain vigilant, maintain professional curiosity, and act without delay to ensure that children are protected and supported.


Safeguarding Adults 
In relation to learners aged 18 and over, who are defined in law as adults, Barnsley College recognises its statutory duties under the Care Act 2014 and Care and Support Statutory Guidance. These duties must be considered alongside the Mental Capacity Act 2005 and the Human Rights Act 1998. The College will have due regard to all relevant statutory guidance and local safeguarding procedures at all times.

Under the Care Act 2014, safeguarding duties apply to an adult who:
· has needs for care and support (whether or not those needs are being met by the Local Authority);
· is experiencing, or at risk of, abuse or neglect; and
· as a result of those needs, is unable to protect themselves from the risk of, or experience of, abuse or neglect.

Safeguarding adults is underpinned by the six key principles of the Care Act 2014: empowerment, prevention, proportionality, protection, partnership and accountability. The College will ensure that these principles are applied in all safeguarding practice involving adult learners.

The College recognises that safeguarding adults extends beyond statutory thresholds. While the criteria above determine whether a local authority's duty to make enquiries under Section 42 of the Care Act 2014 is engaged, the College is committed to safeguarding and promoting the welfare of all learners, regardless of whether they meet the statutory definition of an adult at risk.

Where safeguarding concerns arise, the College will take appropriate action, which may include internal support, risk management and referral to external agencies, including Adult Social Care, the police or other relevant partners. Decisions will be made in the best interests of the learner, taking into account their needs, wishes and rights.

In line with the Mental Capacity Act 2005, the College will ensure that where a learner may lack capacity to make certain decisions, appropriate consideration is given to their ability to understand, retain and weigh information, and that decisions made on their behalf are in their best interests and are the least restrictive option.

The College will work in partnership with local safeguarding partners, including the Safeguarding Adults Board, to ensure that adult learners are protected from abuse and neglect. Staff must remain vigilant, recognise signs of abuse or vulnerability, and act without delay in line with College safeguarding procedures.


Attendance Monitoring
Attendance is a key safeguarding indicator and is monitored to ensure the safety and wellbeing of all learners. The College recognises that poor attendance, patterns of absence or disengagement may indicate underlying safeguarding concerns.

Attendance registers must be completed accurately and promptly for all sessions, normally within the first 20 minutes. Where digital systems are unavailable, including off-site or remote provision, temporary records must be completed and uploaded to College systems as soon as practicable.

Staff are responsible for monitoring attendance and identifying concerns, including:

· persistent or repeated absence;
· unexplained absence;
· patterns indicating potential risk;
· learners leaving sessions or site unexpectedly;
· sudden changes in attendance;
· changes in engagement including meeting deadlines, engagement in classes, completing work.

Attendance concerns must not be treated solely as behavioural issues but as potential safeguarding concerns. Staff must act promptly, reporting concerns to the central Safeguarding Team in line with College procedures.

The College will take appropriate action where learners are missing from education or at risk of disengagement, in line with statutory expectations. This may include escalation to the Safeguarding Team, engagement with parents/carers (where appropriate), and referral to external agencies.  Attendance monitoring forms part of the College’s wider safeguarding systems, supporting early identification of risk, informed decision-making and timely intervention.  Curriculum areas must monitor and follow-up on attendance, including involving parents/carers at the earliest opportunity as appropriate.  


Learners Potentially at Greater Risk of Harm 
Whilst all learners must be safeguarded, staff should recognise that some learners may be more vulnerable to safeguarding risks, both online and offline, and require additional support, monitoring and intervention. Vulnerability may be dynamic, and learners may move in and out of risk

The list below is not exhaustive but highlights some of those learners.

· [bookmark: Looked_After_Children,_Previously_Looked]Looked After Children.
· Previously Looked after Children.
· Learners on a Child Protection Plan.
· Learners on a Child in Need Plan.
· Learners on a Early/Family Help Assessment.
· Learners being assessed by Social Care.
· Children in Kinship Care.
· Care Leavers.
· Adopted Children.
· Young carers.
· Working with Youth Justice Services.

In addition, the College recognises that some learners may experience increased vulnerability to safeguarding risks because of protected characteristics, discrimination, inequality or prejudice-based abuse. This may include learners who are LGBTQ+, learners experiencing racism or racial discrimination, learners with disabilities, and learners who experience hate incidents, harassment or discrimination linked to protected characteristics. 

Safeguarding practice will remain inclusive, anti-discriminatory and responsive to the individual experiences and additional vulnerabilities of learners.  The College is committed to creating a safe, respectful and inclusive environment in which all learners feel valued, supported and able to report concerns.

Staff should be aware that these learners may need additional services, assistance, protection and consideration.

The central Safeguarding Team in College is the single point of contact for coordinating support for these learners both internally and externally. The central Safeguarding Team will hold a record of these learners including contact details of social workers and any other agencies working with these learners as appropriate. However, all staff are responsible for populating the records of these learners with any discussions, telephone calls, emails and meetings to enable an updated chronology to be maintained.

Staff are expected to work alongside the central Safeguarding team to provide regular and timely updates regarding the progress of these learners through a weekly update referred to as the vulnerable learner update (VLU) where required. This will allow any issues and/or support needs to be identified early and allow for appropriate action to be taken in response.

For looked after learners, staff are expected to work alongside the Safeguarding Team to attend Personal Education Plan meetings to support their education as well as support with the Looked After Child review meetings.

The Safeguarding team will liaise as necessary with the social worker, external agencies and next of kin, as appropriate regarding any issues of concern affecting the learner.

All concerns relating to vulnerable learners must be reported immediately in line with College safeguarding procedures.

The College recognises that periods of transition may increase vulnerability and safeguarding risk. Enhanced support may be required for learners moving between education settings, into employment, independent living or adulthood.


Young Carers and Students with Caring Responsibilities
The College recognises that a young carer is a student under the age of 18 who provides regular care, assistance or support to a family member or friend due to illness, disability, mental health needs, substance misuse, age-related needs or another long-term condition. This may include emotional support, personal care, household tasks, attending appointments, administering medication or caring for siblings.

The College acknowledges that caring responsibilities may affect a learner's wellbeing, attendance, achievement and ability to participate fully in education. As part of its safeguarding responsibilities, the College is committed to identifying and supporting young carers through pastoral support, regular reviews, reasonable adjustments where appropriate, and referral or signposting to specialist services. With consent, the College may work with families and external agencies to ensure coordinated support.

The College also recognises that some students aged 18 and over may have significant caring responsibilities providing regular unpaid care, support and assistance. While they are not classified as young carers, the College will seek to provide appropriate support, advice and reasonable adjustments to help them balance their education with their caring role and maintain their wellbeing and academic progress.

Staff must notify the Central Safeguarding Team if they become aware that a learner is a young carer 


Learners with Special Educational Needs, Disabilities, Health Needs or Medical Conditions
Staff should be aware that these learners may face additional safeguarding risks and may require enhanced support.  Additional barriers to identifying safeguarding concerns can exist, including communication difficulties, reduced ability to recognise or report harm, reliance on others for care, social isolation and differences in behaviour or presentation.
Staff must:
· recognise that indicators of abuse or neglect may present differently; 
· not assume changes in behaviour or wellbeing are solely linked to SEND, health needs or medical conditions; 
· maintain professional curiosity and explore concerns appropriately; 
· be aware to signs of neglect and/or acts of omission where parents/carers are not fulfilling their safeguarding responsibilities, for example, not supporting with basic care needs such as not alerting College to support needs or not sending a learner to College with essential medication; 
· ensure the learner’s voice is heard, using appropriate and accessible communication methods; 
· avoid over-reliance on parental or third-party views where this may conflict with the learner’s experience; 
· remain alert to increased risks, including bullying, exploitation, discrimination and online harm.

The College will ensure that appropriate support arrangements are in place, including individual support plans, reasonable adjustments and risk assessments where required. Safeguarding responses will be tailored to the individual needs of the learner.

All concerns must be recorded accurately and promptly on CPOMS to ensure a clear safeguarding chronology. The College will work in partnership with parents/carers, external agencies and specialist services, ensuring information is shared appropriately and in line with statutory guidance.


Learners who may benefit from Early Help and/or Family Help support
Any learner and their family may benefit from additional support. Some needs can be met through the College's universal support services, including pastoral support, mentoring, attendance support and wellbeing interventions. Early Help provides additional support to address emerging needs at the earliest opportunity and prevent concerns from escalating. Family Help provides coordinated multi-agency support where needs are more complex, multiple or escalating and require a structured plan involving a range of services.

Staff should remain alert to emerging concerns, recognising that needs may be complex, cumulative and not immediately apparent. Where a learner and/or family would benefit from coordinated support from more than one agency, depending on concerns and need, either a community-based Early Help Assessment or Family Help Assessment may be undertaken, with consent where appropriate, to identify needs, plan support and improve outcomes. The Safeguarding Team will act as the College’s central point of contact for coordination and may act as Lead Professional where appropriate.

All staff must:
· ensure learners have access to College’s universal support services where needed;
· identify learners who may benefit from Early Help or Family Help support;
· report concerns promptly to the Safeguarding Team;
· contribute to assessments, support plans and multi-agency working as required;
· provide relevant updates through established safeguarding and monitoring processes, including Vulnerable Learner Updates (VLU).

Although statutory Early Help and Family Help duties principally apply to children, the College applies the same safeguarding principles to adult learners where additional support or coordinated intervention is required. Early Help and Family Help do not replace safeguarding procedures. Where a learner may be suffering or likely to suffer significant harm, concerns must be referred immediately to relevant safeguarding agencies.

Staff should be particularly alert to the potential need for early help for a learner who:
· is disabled or has certain health conditions, has specific additional needs and/or special educational needs regardless of whether they have a statutory Education, Health and Care Plan
· is a young carer
· has a mental health need
· is pregnant and/or is a parent themselves
· is showing signs of being drawn into anti-social or criminal behaviour, including gang involvement and association with organised crime groups or county lines
· has exhibited early signs of abusive, violent and/or harmful behaviours
· is at risk of modern slavery, trafficking sexual or criminal exploitation
· is at risk of being radicalised into terrorism
· is in a family circumstance presenting challenges for the learner, such as substance misuse, adult mental health and domestic abuse
· has a parent or carer in custody, or is affected by parental/carer offending
· is misusing substances themselves
· has returned home to their family from care
· is a privately fostered child
· is bereaved
· is at risk of honour or faith-based abuse such as Female Genital Mutilation or Forced Marriage 
· is persistently absent from education, including persistent absences for part of the College day
· is missing education, or persistently absent from college, or not in receipt of full-time education
· is frequently going missing/goes missing from education, home or care
· has experienced multiple suspensions, is at risk of being, or has been permanently excluded from college
· is viewing problematic and/or inappropriate content (for example, linked to violence), or developing inappropriate relationships online


GENDER-QUESTIONING STUDENTS	Comment by Hayley Allsopp [Leadership & Management]: New section added due to clear update in KCSIE 26 guidance (pg 66) around children questioning their gender. 
The College recognises that gender reassignment is a protected characteristic under the Equality Act 2010 and is committed to preventing bullying, harassment and discrimination. 

The College will discharge its responsibilities in relation to students who are questioning their gender in accordance with relevant safeguarding legislation and guidance, including Keeping Children Safe in Education 2026.

The College will seek to balance safeguarding obligations, the welfare and best interests of individual students, and the rights, safety, dignity and privacy of all members of the College community.

For safeguarding, legal and regulatory purposes, the College will maintain records of a student's sex as required by law and regulatory obligations

Students Under 18 Years Old
The College is committed to safeguarding all students and providing a respectful environment free from bullying, harassment and discrimination. The College recognises that some students may question their gender identity and will respond sensitively, supportively and in accordance with its safeguarding duties, legal obligations and the welfare needs of all students.

Considering Requests for Support with Social Transition
College staff should not actively encourage or direct a student towards social transition. Any discussion or request relating to gender identity should be referred to the safeguarding team and managed through the College's safeguarding processes. Requests for changes, such as the use of a different name, pronouns or other aspects of social transition will only be considered where the student and/or their parent/carer has requested that the College make changes or put support in place in order to facilitate the students social transition. 

Staff must not adopt any changes relating to social transition unless a decision has been made by the College and parents/carers have been involved.  Every request will be considered individually through the College's safeguarding processes. 

Recommendations will normally be made by the Central Safeguarding Team. The final decision will be made by the DSL in consultation with other senior leaders.  Decisions will be recorded on the CPOMS system, communicated on a need-to-know basis, and reviewed regularly to ensure that arrangements remain appropriate, proportionate and in the best interests of all students.

Decisions will be made with the student's welfare, safeguarding needs and best interests as the primary consideration. The following principles will guide any decision:

· take a careful, evidence-informed and safeguarding-led approach;
· consider the individual circumstances, wishes, feelings, maturity and understanding of the student;
· involve parents/carers unless doing so would place the student at risk of harm;
· give appropriate weight to the views of parents/carers when determining what is in the student's best interests;
· consider any known safeguarding concerns, vulnerabilities, SEND, neurodiversity, mental health needs, wider health issues or other factors which may be relevant to the student's wellbeing;
· consider any relevant professional, medical, clinical or specialist advice available to the College;
· assess whether any proposed arrangements are in the student's best interests and take account of the potential short-term and longer-term impact of those arrangements;
· assess the impact of any proposed arrangements on other students, staff and members of the College community;
· ensure decisions are consistent with safeguarding duties, Equality Act 2010 obligations, human rights obligations, health and safety requirements and data protection legislation;
· consider the rights and protected characteristics of all affected individuals, including sex, gender reassignment, religion or belief, disability and other protected characteristics under the Equality Act 2010;
· consider whether there are alternative arrangements available that would achieve the same legitimate aim while minimising any disadvantage to the student or others;
· discuss any limitations and legal requirements with the student and/or parents/carers, including those relating to toilets, changing rooms, overnight or residential accommodation and sport;
· consider requests relating to pronoun use on a case-by-case basis, taking account of safeguarding considerations, the rights and beliefs of the requesting student and the rights and beliefs of staff and other students;
· maintain clear records of discussions, assessments, decisions, rationale and support arrangements; and
· keep under review any decisions relating to requests for support with social transition and amend arrangements where circumstances change or further information becomes available.

The College recognises that social transition may be a significant intervention and will seek to keep options open and maintain flexibility wherever possible.

Request for Support with Social Transition
Where a student and/or parent/carer requests support with social transition, the request should include:

· the student's name, date of birth and course of study;
· details of the change or support being requested;
· the reasons for the request, insofar as the student wishes to explain them;
· whether the request relates to all or only some aspects of College life;
· any concerns the student may have regarding safety, wellbeing, privacy, dignity or participation in College activities;
· information about any existing arrangements in place at a previous school, college, home or other setting;
· the views of the student and parent(s)/carer(s) respectively;
· any concerns a student has for their safety and wellbeing if parents/carers aren’t aware and were to be informed;
· details of any relevant professional involvement, support services or advice already being received; and
· any other information the student or parent/carer considers relevant.

The College may seek additional information to support decision making as appropriate.

Requests should be sent to the Central Safeguarding Team via email (safeguarding@barnsley.ac.uk) and entitled ‘Request for Support with Social Transition’.  



Working with Parents and Carers
For students under the age of 18, parents/carers will ordinarily be involved in discussions and decision-making relating to requests for support with social transition. The College recognises that parental involvement is generally in the best interests of the child and forms part of its safeguarding responsibilities.

Parental involvement may be delayed, restricted or managed differently only where the Designated Safeguarding Lead determines, based on an assessment of risk and the individual circumstances of the case, that involving parents/carers would place the student at risk of harm or otherwise be contrary to the College's safeguarding duties.
Any decision not to involve parents/carers will be clearly documented, regularly reviewed and made in accordance with safeguarding legislation, statutory guidance and professional advice where appropriate.

Students Aged 18 Years and Over
Different legal considerations may apply to students aged 18 and over, and decisions relating to adult students will take account of the individual's capacity, wishes, rights and circumstances

Safeguarding processes may be used where there are additional concerns regarding vulnerability, mental health, self-harm, abuse, exploitation, coercion, harassment, hate incidents or any other risk to the learner's wellbeing or safety.

When considering requests from adult learners, the College will:
· consider the learner's rights under the Equality Act 2010;
· consider the rights and protected characteristics of others;
· ensure any arrangements are lawful, proportionate and operationally achievable;
· take account of safeguarding, health and safety, privacy and dignity considerations;
· keep appropriate records of decisions; and
· review arrangements periodically where appropriate.

Withdrawal of a Request for Support with Social Transition
A student may withdraw a request for support with social transition at any stage of the process before a decision is made.

Where a request is withdrawn:
· the College will respect the student's decision and will not continue the assessment process unless there are separate safeguarding concerns that require further action;
· involve parents/carers for students under 18, unless doing so would place the student at risk of harm;
· the reasons for withdrawing the request do not need to be disclosed by the student;
· a record will be made of the withdrawal and any actions taken;
· the student will be offered appropriate pastoral, wellbeing or safeguarding support where required; and
· the student will be informed that they may make a further request at a later date should they wish to do so.

For students under the age of 18, the Designated Safeguarding Lead will consider whether any safeguarding concerns have arisen during the process that require further assessment, support or intervention, regardless of whether the request has been withdrawn.

Withdrawal of Support Following Approval
Where a student who has been receiving support with social transition subsequently wishes to withdraw, amend or reverse any agreed arrangements, the College will respond sensitively and without judgment.

The College will:
· discuss the student's wishes and support needs;
· review any arrangements currently in place;
· involve parents/carers for students under 18, unless doing so would place the student at risk of harm;
· consider any relevant safeguarding, wellbeing or mental health considerations;
· support students who wish to detransition or return to previous arrangements;
· maintain appropriate records of discussions, decisions and support provided; and
· implement any agreed changes in a planned and supportive manner.

A decision to withdraw, amend or reverse a request for social transition support will not, in itself, be treated as a safeguarding concern. However, the College will consider whether additional support is required where there are concerns about the student's welfare, emotional wellbeing, vulnerability, bullying, harassment or other safeguarding risks.

All requests to withdraw social transition support should be sent to the Central Safeguarding Team as detailed above and will be recorded on the CPOMS system, alongside any discussions, decisions and support provided.


STUDENTS WHO HAVE PREVIOUSLY SOCIALLY TRANSITIONED OR ARE ALREADY LIVING IN THEIR ACQUIRED GENDER
The College recognises that some students joining the College may already be socially transitioned, may have been supported to socially transition by a previous education provider, or may be living in their acquired gender and known to others only in that gender.

The College recognises that arrangements agreed by a previous school, college or other organisation do not automatically transfer to the College and may require review in accordance with this policy.

The College will respond sensitively and respectfully to such situations, recognising that these students may experience anxiety, uncertainty or distress regarding any review of existing arrangements. Keeping Children Safe in Education 2026 specifically recognises that some children may be living in "stealth" and may require additional support through safeguarding processes. 

The College will not tolerate bullying, harassment, victimisation or discrimination against any learner because they are transgender, have the protected characteristic of gender reassignment, are questioning their gender, have socially transitioned, have detransitioned, or have chosen not to socially transition. Any such behaviour will be addressed through the College's safeguarding, behaviour management, disciplinary and equality procedures.

Students Under 18 Years Old
Where the College becomes aware that a student under the age of 18 has previously socially transitioned, the College will not automatically continue, amend or withdraw existing arrangements.

Instead, the College will:

· undertake an individual assessment of the student's circumstances;
· involve the Designated Safeguarding Lead and the Central Safeguarding Team;
· consider the student's wishes, feelings, welfare and best interests;
· consider any known safeguarding concerns, vulnerabilities, SEND, neurodiversity, mental health needs or relevant medical or professional advice;
· engage with parents/carers unless doing so would place the student at risk of harm;
· consider the impact of any arrangements on other students and staff;
· ensure any arrangements remain consistent with safeguarding requirements, statutory guidance and legal obligations; and
· keep any agreed arrangements under regular review.

The College recognises that the publication of Keeping Children Safe in Education 2026 may require previously agreed arrangements to be reconsidered. Where this is necessary, discussions will be undertaken sensitively, with appropriate support provided to the student and their family. 

The College will ensure that students are not subjected to bullying, discrimination, victimisation or harassment as a result of any review process or subsequent decision.

Adult Learners (18 Years and Over)
Where an adult learner has previously socially transitioned or is living in their acquired gender, the College will treat them with dignity and respect and will consider any support needs through the College's student support, wellbeing, equality and inclusion processes.

The College may review existing arrangements to ensure they remain consistent with its legal obligations, safeguarding responsibilities, Equality Act duties, health and safety requirements and operational procedures.

Where changes to existing arrangements are required, the College will:
· discuss matters openly and sensitively with the learner;
· explain the legal and operational reasons for any proposed changes;
· consider the impact on the learner and on others affected by the arrangements;
· seek to identify reasonable and proportionate alternative arrangements where appropriate; and
· maintain appropriate records of decisions and support measures.

The College will not tolerate bullying, harassment, victimisation or discrimination against any learner because they are transgender, are questioning their gender, have socially transitioned, or have chosen not to socially transition.

Confidentiality and Record Keeping
The College will maintain accurate records, where required for safeguarding, legal, regulatory and operational purposes. Information will be processed in accordance with the UK General Data Protection Regulation (UK GDPR), the Data Protection Act 2018 and relevant safeguarding requirements.

Information will only be shared on a need-to-know basis with staff who require it to fulfil their safeguarding, welfare, educational or operational responsibilities.

Review and Ongoing Support
Support plans and decisions will be reviewed regularly, particularly where circumstances change or new safeguarding information becomes available. This includes students who may previously have been living in "stealth", meaning College staff and others may previously have been unaware of their sex as recorded in the College’s official records. 

For students under the age of 18, approved arrangements relating to social transition will normally be reviewed at least once per term, or sooner where circumstances change or new information becomes available.

For adult learners, arrangements will be reviewed periodically and whenever there is a significant change in circumstances.

Students who wish to reverse or amend previous arrangements will be supported sensitively and, where appropriate, in partnership with parents/carers and relevant professionals.


SINGLE-SEX SPACES, SPORTS ACTIVITIES AND RESIDENTIAL ACCOMODATION
The College recognises its duties under safeguarding legislation, the Equality Act 2010, Human Rights Act 1998, health and safety legislation and relevant statutory guidance. The College also recognises that privacy, dignity, safety and fairness are legitimate aims that may justify the provision of separate or single-sex facilities, services and activities.
The provisions below apply to all students, including students aged 18 and over.

Single-Sex Spaces
The College will provide separate toilet facilities for males and females. Students will not be permitted to use facilities designated for the opposite biological sex.

The College will also maintain separate changing and shower facilities for males and females. Students will not be permitted to use changing or shower facilities designated for the opposite biological sex.

Where a student does not wish to use facilities designated for their biological sex, the College may consider alternative arrangements where reasonably practicable. Such arrangements may include:

· self-contained individual toilet facilities;
· individual changing facilities;
· separate changing times; or
· other appropriate arrangements.

Any alternative arrangements must not compromise the safety, privacy, dignity or rights of other students or staff.

Sports Activities
The College may organise sports and physical activities on a single-sex basis where this is necessary to ensure safety and fairness. Participation in competitive sport may be separated according to biological sex where differences in strength, stamina or physique could create a competitive disadvantage or safety concern.

Students will not be permitted to participate as a member of the opposite biological sex where the sport or activity has been separated by sex for reasons of safety or fairness.

The College will also have regard to the rules and requirements of the relevant National Governing Body for the sport concerned.

Residential Accommodation
The College will normally provide overnight accommodation arrangements based on sex and safeguarding considerations. Alternative arrangements may be considered where appropriate following an individual risk assessment.
Any arrangements must protect the safety, privacy and dignity of all participants and comply with safeguarding, health and safety, Equality Act and risk assessment requirements.

Considering Requests for Alternative Arrangements
Requests for alternative arrangements relating to toilets, changing facilities, showers, sports activities or residential accommodation will be considered on a case-by-case basis.
Requests will normally be considered through the College's safeguarding processes.

Any decision will take into account:
· Relevant legislation and statutory guidance;
· National Governing Body requirements for sport, where applicable;
· the safety, dignity and privacy of all affected individuals;
· the rights and protected characteristics of other students and staff;
· the best interests and welfare of the individual student, where applicable; and
· the proportionality and operational impact of any proposed arrangements;
· whether the proposed arrangements represent a proportionate means of achieving a legitimate aim and whether there are alternative arrangements available that could achieve the same objective while minimising any disadvantage to the student or others.

All decisions will be appropriately documented, communicated on a need-to-know basis and reviewed periodically to ensure arrangements remain lawful, proportionate and effective.



SPECIFIC SAFEGUARDING ISSUES
Whilst specific safeguarding issues are detailed below, this list should not be read as exhaustive. This policy should be read in conjunction with the statutory guidance detailed in the introduction to this policy, which contains further detailed and important additional information about specific forms of abuse, neglect, exploitation and wider safeguarding issues.

The College recognises that safeguarding concerns may arise from a wide range of issues across different contexts, including the home, peer relationships, the community and online environments. Safeguarding risks may be complex and overlapping and staff must act in accordance with the safeguarding principles outlined in this policy at all times.

The College takes a contextual safeguarding approach, recognising that learners may experience harm beyond the family environment, including within peer groups, local communities and digital spaces.

Depending on presenting risk and need, on a case-by-case basis, safeguarding responses may include the following, particularly in relation to peer on peer abuse, sexual violence and sexual harassment and, harmful sexual behaviour:

· management through internal safeguarding and pastoral processes;
· risk assessment and safety planning;
· Early Help or Family Help intervention;
· referral to Children’s Social Care, Adult Social Care or the police where appropriate
· multi-agency safeguarding management

Should any concern involve a student as victim and/or alleged perpetrator, the support will be tailored on a case-by-case basis. 

A whole College proactive approach is adopted to preventing any type of abuse, harm, exploitation and includes:

· mandatory staff training
· student awareness through tutorials
· College zero tolerance stance to any type of abuse, harm or exploitation articulated through policy statement, tutorials and training.


Contextual Safeguarding and Extra-Familial Harm
The College recognises that safeguarding incidents may occur outside the home and may involve:
· peer groups and relationships;
· community or neighbourhood contexts;
· school/college environments;
· online platforms and social media.

Staff must understand how these contexts can influence risk and must consider the wider environment when assessing safeguarding concerns.


Abuse, neglect and exploitation
Abuse is a form of maltreatment of a child or adult. Abuse may occur within a family, institution, community or online environment and may be perpetrated by adults or other children.
Somebody may abuse or neglect a person by inflicting harm, failing to act to prevent harm or through exploitation.  Harm can also include the impact of witnessing the ill treatment of others as well as child to parent or care giver abuse.  Abuse can occur within a family, institution, community or online and may be perpetrated by adults or other children.

The main categories of abuse are:

· Physical Abuse – deliberately causing physical harm, injury, poisoning, burning, drowning, suffocation or otherwise harming a person.
· Emotional Abuse – persistent emotional maltreatment that adversely affects emotional development, self-worth, confidence or mental wellbeing, including threats, humiliation, coercion, intimidation or exposure to domestic abuse.  Emotional abuse may also include verbal abuse such as criticism, name-calling, belittling.
· Sexual Abuse – forcing, persuading or enticing a person to take part in sexual activities, whether or not they are aware of what is happening, including online abuse, grooming and exploitation.  Sexual abuse can include both contact and non-contact activites.
· Neglect – the persistent failure to meet a person's basic physical, emotional, educational or medical needs, resulting in impairment to their health, development or wellbeing.

Exploitation is a form of abuse in which an individual or group takes advantage of a person for their own benefit. This may include criminal exploitation, child sexual exploitation, county lines activity, financial exploitation, forced labour, modern slavery, online exploitation or coercion into illegal or harmful activities.  Exploitation can be facilitated by an organised gang or network and the victim may identify as part of that group.


[bookmark: Prevent]Prevent (Radicalisation and Extremism)
It is important that all learners are protected from the risk of radicalisation and that staff are aware that learners may be susceptible to radicalisation into terrorism. Section 26 of ‘the Counter-Terrorism and Security Act 2015’ (the Act) places a duty on certain bodies (“specified authorities” listed in Schedule 6 to the Act), in the exercise of their functions, to have “due regard to the need to prevent people from being drawn into terrorism”. It is the responsibility of Barnsley College in its capacity as a provider of further and higher education respectively, to have regard to this duty. 
The College promotes the Fundamental British Values of democracy, the rule of law, individual liberty, mutual respect and tolerance of those with different faiths and beliefs as part of its wider safeguarding and Prevent responsibilities.
For further details see the College’s separate Prevent Policy.

Honour-Based Abuse - including FGM and Forced Marriage
Honour-based abuse is a form of abuse committed to protect or defend the perceived honour of an individual, family or community. It may involve physical, emotional, sexual or psychological harm and can include practices such as female genital mutilation (FGM) and forced marriage. These are serious safeguarding concerns and criminal offences.

Staff must:
· be aware of indicators of HBA, which may include restrictions on freedom, fear of family members, or sudden changes in behaviour or engagement;
· recognise that victims may be under significant pressure and at risk of harm from multiple individuals;
· understand that HBA may be concealed and underreported;
· act immediately on any concerns and report to the Safeguarding Team without delay.

Staff must not:
· attempt to mediate or resolve concerns with family members;
· inform parents/carers where doing so may place the learner at increased risk.
[bookmark: Female_Genital_Mutilation]
Female Genital Mutilation
Female Genital Mutilation (FGM) is illegal in England and Wales under the FGM Act 2003. It is a form of child abuse and violence against women and involves all procedures which intentionally alter or cause injury to the female genital organs for non-medical reasons

Section 5B of the FGM Act 2003 places a mandatory reporting duty which requires regulated health and social care professionals and teachers in England and Wales to report personally to the police ‘known’ cases of FGM in under 18s which they identify in the course of their work, where they either:

· are informed by a girl under 18 that an act of FGM has been carried out on her or
· observe physical signs which appear to show that an act of FGM has been carried out on a girl under 18 and they have no reason to believe that the act was necessary for the girl’s physical or mental health or for purposes connected with labour or birth

Complying with the duty does not breach any confidentiality requirement or other restriction on disclosure which might otherwise apply.  Failure to report such cases may result in disciplinary action. This duty does not apply in ‘at risk’ or suspected cases or in cases where the learner is over 18.  In such cases, for teachers, the College’s normal safeguarding reporting procedures apply. In addition, once a teacher has made a personal report to the police as detailed above for learners under 18, this should be followed with a report into the central Safeguarding Team as per normal safeguarding procedures.

The central Safeguarding Team must make an appropriate referral to Children’s Social Care if it is believed that a learner has been subjected to FGM. In these cases, parents will not be informed before seeking advice. For all other College staff, normal safeguarding procedures apply in the reporting of FGM concerns, regardless of the age of the student.

Where there is a risk to life or likelihood of serious harm, the central Safeguarding Team will report the concerns immediately to the police, including dialling 999 if appropriate.  Should a member of the central Safeguarding Team not be available, the member of staff with the concern must themselves make a referral to Children/Adults Social Care, as appropriate.    

The Home Office guide ‘Mandatory Reporting of Female Genital Mutilation – procedural information’ provides further information. Mandatory reporting of female genital mutilation: procedural information - GOV.UK (www.gov.uk)

Forced Marriage
Forcing a person into a marriage is a crime in England and Wales. A forced marriage is one entered into without the full and free consent of one or both parties and where violence, threats or any other form of coercion is used to cause a person to enter into a marriage. Threats can be physical or emotional and psychological. A lack of full and free consent can be where a person does not consent or where they cannot consent (if they have learning disabilities, for example). Nevertheless, some perpetrators use perceived cultural practices as a way to coerce a person into marriage. Colleges can play an important role in safeguarding children from forced marriage.

The minimum marriage age has now been raised from 16 to 18 years old meaning individuals must be aged 18 and over to get married. It is a crime to carry out any conduct whose purpose is to cause a child to marry before their 18th birthday, even if violence, threats or another form of coercion is not used. As with the existing forced marriage legislation, this applies to non-binding, unofficial ‘marriages’ as well as legal marriages.


Child Sexual Exploitation (CSE)
Child Sexual Exploitation (CSE) is a form of child sexual abuse in which a child or young person is manipulated, coerced, or deceived into engaging in sexual activity. CSE can involve physical contact, non-contact abuse, the creation or sharing of sexual images, grooming, and online exploitation. It may occur as a single incident or over time, including without the victim’s immediate knowledge through the sharing of images or videos online. Any child or young person, including 16- and 17-year-olds, can be affected. Perpetrators may act alone or as part of an organised network and are often known to the victim. Children may not recognise that they are being exploited and may believe they are in a genuine relationship. Victims can be groomed, manipulated, and coerced into behaviours for which they may be wrongly blamed or criminalised, despite being subjected to abuse.

Staff should also be aware that adult learners may also be suffering from or at risk of all forms of exploitation and normal safeguarding procedures apply for reporting in any concerns in such cases.


Child Criminal Exploitation (CCE)
Child Criminal Exploitation (CCE) is a form of abuse where children and young people are coerced, manipulated, or deceived into criminal activity for the benefit of others. This can include transporting drugs or money through county lines, working in cannabis cultivation, shoplifting, pickpocketing, vehicle crime, or committing or threatening serious violence. Perpetrators often use violence, intimidation, debt bondage, or threats against victims and their families to maintain control. Children may be pressured to carry weapons, either as part of their exploitation or for perceived protection. Any child can be a victim of CCE and should be recognised and treated as such, as children cannot consent to exploitation, abuse, or trafficking and may not recognise that they are being exploited. Staff should be aware that the indicators of criminal exploitation may differ between males and females and that all children who are criminally exploited are at increased risk of other forms of harm, including sexual exploitation.

Staff should also be aware that adult learners may also be suffering from or at risk of all forms of exploitation and normal safeguarding procedures apply for reporting in any concerns in such cases.


Serious Violence
Serious violence is a significant safeguarding concern that may include physical assault, carrying, threatening with, or using weapons, often linked to peer conflict, bullying, or criminal exploitation. Staff must report concerns about a learner carrying, using, or intending to use a weapon to the Central Safeguarding Team without delay.  The Team will assess the risk to the individual and others, implement appropriate safety and support measures, and, where necessary, take action to de-escalate conflict and involve external agencies, including the police. 

Staff should remain alert to indicators that a learner may be at risk of, involved in, or affected by serious violence, recognising that those who display harmful behaviours may also be victims themselves. Learners with disrupted education, exclusions, alternative provision placements, or a history of offending may be at increased risk. 


Modern Slavery and Human Trafficking
The College recognises modern slavery and human trafficking as safeguarding concerns that may include exploitation, forced labour, servitude, criminal exploitation, sexual exploitation and debt bondage. Staff must remain vigilant to indicators of trafficking or exploitation and report concerns immediately in line with safeguarding procedures.


Peer on Peer Abuse including harassment and violence (Referred to in Pre-18 Education as ‘Child on Child’ Abuse)
Staff should be aware that learners are capable of abusing their peers. This is generally referred to as peer on peer abuse. Peer on peer abuse can take place in or out of College, online and/or in person and can include, though not limited to: bullying and cyberbullying; harassment; threats of and/or violence; harmful sexual behaviour, sexual violence and sexual harassment; causing someone to engage in sexual activity without consent; abuse in intimate personal relationships; physical abuse, assault and harm; consensual and non-consensual making or sharing of nude and semi-nude images including AI generated content; initiation/hazing type violence and rituals; upskirting; racism, faith-targeted abuse and other forms of discriminatory behaviour. It can also include abuse in intimate, personal relationships or causing someone to engage in sexual activity without consent. Whilst staff need to be aware of the gendered nature of peer on peer abuse, all peer on peer abuse is unacceptable and will be taken seriously.

The College will not tolerate peer on peer abuse. Every report of peer on peer abuse will be taken seriously and considered on a case by case basis, supported by other agencies, such as Children’s Social Care and the police as appropriate.  

Staff have an important role to play in preventing and responding where they believe a learner is at risk. Staff must challenge inappropriate behaviour between peers. It is not appropriate to downplay certain behaviours or to ever consider peer-on-peer abuse to be excused as “banter”. To do so, can lead to a culture of unacceptable behaviour, an unsafe environment or a culture that normalises abuse which would be in contradiction with this policy and would not encourage learners to come forward to report abuse.

Staff must report such allegations to the central Safeguarding Team who will record the allegations, facilitate the allegations being investigated and record the outcome on the central safeguarding database and relevant learner files.

College will make an immediate risk and needs assessment following the report of peer on peer abuse, including consideration of how to support and protect the victim and alleged perpetrator.

The risk and needs assessment will consider the victim, especially their protection and support, the alleged perpetrator, and all other learners (and, if appropriate adult learners and staff) at College and take any actions appropriate and proportionate to keep them all safe.

As detailed above, the response to manage the report of peer-on-peer abuse will be proportionate to the case and support for the victim and alleged perpetrator tailored on a case-by-case basis. 


Sexual Violence and Sexual Harassment
Sexual violence and sexual harassment are never acceptable and will not be tolerated, with College adopting a zero-tolerance approach. Sexual violence and sexual harassment can take place in or out of College, online and/or in person, and can include, though not limited to sexual assault, sexual comments, physical behaviour, online sexual harassment and, upskirting which is now a criminal offence.

The College will not tolerate sexual harassment, sexual violence, sexual misconduct, abuse of power, coercive behaviour or inappropriate relationships within the College community perpetrated by either staff or learners.

Every report will be taken seriously and considered on a case by case basis, supported by other agencies, such as Children’s Social Care and the police as required. Staff must report such allegations to the central Safeguarding Team who will record such allegations and the outcome on the central safeguarding database and relevant learner files.

College will make an immediate risk and needs assessment following the report of sexual violence. The risk assessment will consider the risk posed to all learners, staff and the wider College community and adequate measures will be put in place to protect them and keep them safe. College will consider the need for a risk assessment on a case by case basis for reports of sexual harassment.

The risk and needs assessment will consider the victim, especially their protection and support, the alleged perpetrator, and all other learners (and, if appropriate adult learners and staff) at College and take any actions appropriate and proportionate to keep them all safe.

As detailed above, the response to manage the report of sexual violence or sexual harassment will be proportionate to the case and tailored on a case-by-case basis. 


Harmful Sexual Behaviour (HSB)
College will consider harmful sexual behaviour within the context of its safeguarding policy and wider child and adult protection for the perspective of support and also protection.
In particular in relation to children (learners under the age of 18), harmful sexual behaviour refers to inappropriate, problematic, abusive and violent behaviours, that can occur online, in person or simultaneously, where the behaviour is not developmentally expected. Of particular consideration is the age and stage of development of the children involved, as well as if there are any other aggravating/concerning factors.  

College will consider the need for a risk assessment on a case-by-case basis for reports of harmful sexual behaviour.  The response will be proportionate to the case and support for the victim and/or alleged perpetrator tailored on a case-by-case basis. Support may be provided by College, external agencies or a combination of both.

As detailed above, the response to manage the report of harmful sexual behaviour will be proportionate to the case and tailored on a case-by-case basis.  


Misogyny
Misogyny includes prejudice, discrimination or harmful attitudes directed towards women or girls based on gender. The College recognises misogyny as a form of harmful behaviour that may underpin a range of safeguarding concerns, including sexual harassment, sexual violence, peer-on-peer abuse and online harm. Misogynistic attitudes and behaviours may contribute to a culture that normalises discrimination, abuse and gender-based harm.

Misogyny may present through:
· sexist language, harassment or derogatory behaviour;
· online abuse, including the sharing of harmful or degrading content;
· attitudes that minimise or normalise violence against women and girls;
· behaviours linked to coercion, control or harmful sexual conduct.

Staff must:
· challenge misogynistic language, attitudes and behaviours at all times;
· recognise the potential link between misogyny and wider safeguarding concerns;
· adopt a zero-tolerance, non-victim-blaming approach;
· report concerns in line with safeguarding procedures where behaviour indicates risk of harm.

The College will:
· promote a culture of respect, equality and inclusion;
· ensure learners understand healthy relationships through RSHE and tutorial programmes;
· respond promptly and proportionately to concerns;
· provide support to those affected and address behaviours through safeguarding, pastoral and disciplinary processes as appropriate.

Misogyny is not tolerated and will be addressed as part of the College’s whole‑College safeguarding approach.


Misandry
Misandry includes prejudice, discrimination or harmful attitudes directed towards men or boys based on gender. The College recognises misandry as a form of harmful behaviour that may contribute to safeguarding concerns including harassment, bullying, peer-on-peer abuse, emotional harm, online abuse and harmful gender-based discrimination. Misandry may contribute to unsafe environments, normalisation of harmful attitudes and barriers to disclosure or support for those affected.

Misandry may present through:
· sexist language, stereotyping or derogatory comments directed towards males;
· online abuse, humiliation or harmful gender-based content;
· harassment, intimidation or discriminatory behaviour linked to gender;
· harmful attitudes that minimise abuse, emotional harm or vulnerability experienced by males.
Staff must:
· challenge misandrist language, attitudes and behaviours appropriately;
· recognise the potential safeguarding impact of harmful gender-based behaviours;
· respond in a supportive, proportionate and non-discriminatory manner;
· report concerns in line with safeguarding and behaviour procedures where there may be a risk of harm.

The College will:
· promote a culture of equality, dignity and mutual respect;
· educate learners regarding healthy relationships, respectful behaviour and inclusive values through tutorial and RSHE programmes;
· respond promptly and proportionately to incidents or concerns;
· provide appropriate support and intervention for those affected and address behaviours through safeguarding, pastoral, behavioural or disciplinary procedures where required.

Misandry is not tolerated and will be addressed as part of the College’s whole-College safeguarding approach.


Consensual and Non-Consensual Sharing of Nudes and Semi-Nude Images (Including AI-Generated Content)
Learners may share images, videos or livestreams through social media, messaging apps, gaming platforms, forums and other digital technologies to connect with others and share experiences. While most content is non-harmful, the creation, possession or sharing of nude or semi-nude images, including manipulated or AI-generated content such as deepfakes or ‘deep nudes’, may constitute a safeguarding concern and, in some cases, a criminal offence, and therefore always requires a safeguarding response for learners under 18, and in some cases for adult learners depending on the circumstances.

In line with national guidance, the term ‘sharing nudes and semi-nudes’ includes:

· a learner under the age of 18 creating and sharing nude or semi-nude images or videos of themselves with another young person;
· a learner under the age of 18 sharing nude or semi-nude images or videos created by another young person;
· a learner under the age of 18 being in possession of such imagery.

This also includes digitally altered or AI-generated images and videos, including deepfakes and manipulated content, which may be used to humiliate, exploit, coerce or harm individuals.

Staff must:
· recognise that incidents may be consensual or non-consensual but can still involve abuse, exploitation or significant harm;
· adopt a non-victim-blaming approach at all times;
· not view, copy, print, save or share imagery unless absolutely necessary and in accordance with national guidance and safeguarding procedures
· report all concerns immediately to the Central Safeguarding Team;

The College will respond to all incidents in a proportionate, safeguarding-led manner and in line with national guidance, including ‘Sharing Nudes and Semi-Nudes: Advice for Education Settings Working with Children and Young People’.  (Sharing nudes and semi-nudes: advice for education settings working with children and young people - GOV.UK (www.gov.uk))

Responses may include:

· management through internal safeguarding and pastoral processes;
· risk assessment and safety planning;
· Early Help or Family Help intervention;
· referral to Children’s Social Care, Adult Social Care or the police where appropriate.

Support for all learners involved, including victims and alleged perpetrators, will be considered on a case-by-case basis and may involve College support services, external agencies or multi-agency intervention. All incidents will be managed sensitively, recognising the potential emotional, reputational and safeguarding impact on those involved.


Upskirting
The Voyeurism (Offences) Act, which is commonly known as the Upskirting Act, came into force on 12 April 2019. ‘Upskirting’ is where someone takes a picture under a person’s clothing (not necessarily a skirt) without their permission and/or knowledge, with the intention of viewing their genitals or buttocks (with or without underwear) to obtain sexual gratification, or cause the victim humiliation, distress or alarm. It is a criminal offence. Anyone can be a victim.


Domestic Abuse
The Domestic Abuse Act 2021 now creates a statutory definition of domestic abuse as;

“Behaviour of a person (“A”) towards another person (“B”) is “domestic abuse” if— (a) A and B are each aged 16 or over and are personally connected to each other, and (b) the behaviour is abusive”.

Domestic abuse may include physical, emotional, psychological, sexual, economic, financial or controlling and coercive behaviour. Abuse can occur within intimate relationships, family relationships or between individuals who are personally connected. Domestic abuse can also impact children and young people through witnessing, experiencing or being exposed to abusive behaviour within the home or family environment.  As part of this definition, children are explicitly recognised as victims if they see, hear or otherwise experience the effects of abuse.

As a result, staff should be aware that the definition of child abuse has been updated to include harm experienced by the impact of domestic abuse. This includes ill treatment that is not physical as well as the impact of witnessing ill treatment of others. It can be particularly relevant, for example, in relation to the impact on children of all forms of domestic abuse, including where they see, hear or experience its effects.

This expands the list of potential threats to young people’s safety to include domestic abuse, including controlling or coercive behaviour and the impact this has on children. Reference is made to the fact that the harm may be indirect and non-physical in cases of controlling/coercive behaviour and economic abuse.


Prejudice-Based Abuse
Prejudice-based abuse includes harmful, discriminatory or abusive behaviour motivated by prejudice relating to a person’s protected characteristic, identity or perceived difference.  The College recognises prejudice-based abuse as behaviour motivated by discrimination, hostility, intolerance or prejudice relating to a protected characteristic, perceived difference or personal identity. Prejudice-based abuse can have a significant impact on a learner’s safety, wellbeing, emotional health and sense of belonging and may constitute a safeguarding concern.

Prejudice-based abuse may include:
· racist, homophobic, biphobic, transphobic, faith-based, sexist or disability-related abuse;
· hate incidents, discriminatory language or targeted harassment;
· online abuse, exclusion, intimidation or humiliation;
· harmful stereotyping, discriminatory behaviour or intolerance linked to protected characteristics;
· behaviour motivated by religion, ethnicity, culture, gender identity, sexuality or disability.

Staff must:
· challenge prejudice-based language, behaviour or discriminatory attitudes;
· recognise the safeguarding implications of hate-related or discriminatory behaviour;
· take concerns seriously and respond in a supportive and non-judgemental manner;
· report incidents and safeguarding concerns in accordance with College procedures.

The College will:
· promote equality, inclusion, diversity and respect across all areas of College life;
· provide learners with education and support relating to respectful relationships, protected characteristics and inclusive behaviour;
· respond promptly, proportionately and effectively to incidents of prejudice-based abuse;
· provide support to affected learners and implement safeguarding, behavioural or disciplinary interventions where appropriate.

Prejudice-based abuse is not tolerated and will be addressed through the College’s safeguarding, equality, behaviour and disciplinary procedures as part of its commitment to maintaining a safe, respectful and inclusive learning environment.


Mental and Emotional Health and Wellbeing
The College recognises the important role it plays in supporting learners’ mental health and wellbeing. Staff can contribute to safeguarding and promoting positive mental health by promoting good emotional wellbeing and helping to prevent the onset of mental health difficulties, identifying learners who may be experiencing mental health concerns or who may be at risk of developing them, ensuring timely and targeted support is provided, and working with, referring to, or liaising with appropriate specialist services where additional intervention is required. Staff should remain alert to changes in a learner’s behaviour, presentation, attendance, engagement, or emotional wellbeing, and report concerns promptly through the College’s safeguarding and wellbeing procedures to ensure learners receive appropriate support at the earliest opportunity.

All staff understand that mental health concerns may be an indicator of abuse, neglect, exploitation or other harm and must be treated as a safeguarding concern.  Mental health concerns may include risk of suicide, suicidal ideation, self-harm or an eating disorder.

Staff will adopt a listening, calm and empathetic approach when supporting learners, recognising that being heard is often the most important first step. Staff are well placed to identify learners who may be experiencing, or at risk of developing, mental health difficulties and must report concerns without delay in line with this policy, recording all relevant information in line with safeguarding procedures.

Where a learner presents in mental health crisis or with a medical emergency where staff feel the learner is in danger, immediate action must be taken. The learner must not be left alone at any time, and appropriate action will include one of the following:

· contacting emergency services (999),
· escorting the learner to A&E,
· or arranging a safe handover of duty of care to a parent/carer or appropriate adult to access immediate medical care.

Where a learner needs urgent help but it’s not an emergency, the learner must not be left alone at any time and appropriate action will include:

· contacting NHS 111 online or calling 111 and selecting the mental health option;
· staying with the learning until appropriate help and support have been arranged
· or arranging a safe handover of duty of care to a parent/carers or appropriate adult to access urgent medical care.

Where a learner is not in immediate crisis or need of urgent help, the College will provide appropriate support through internal services and, where necessary, external referrals. Support will be proportionate to need and may include the development of individual care plans in partnership with the learner, parents/carers and relevant professionals.

The College recognises the risk of suicide among children and young people and is committed to prevention, early identification and effective response. The College follows recognised national guidance, including Building a Suicide Safer School/College (PAPYRUS), to inform its approach to prevention, intervention and postvention.

The College promotes a proactive safeguarding culture by ensuring staff are trained to identify and respond to mental health concerns, and that learners, particularly those who are vulnerable, can access appropriate and timely support.


Children Missing Education
The College will maintain accurate attendance records and follow up all absences promptly.  Any concerns regarding absence patterns must be explored with the learner and their parent/carer, recorded appropriately.  Where absence raises safeguarding concerns, this must be escalated without delay to the central Safeguarding Team in line with this policy.  Appropriate action will be taken, including referrals to Children’s Social Care, the Police, or other agencies as required, in line with statutory guidance.

The College will hold at least two emergency contact numbers for each learner, wherever possible, to support timely welfare checks.

Where a learner cannot be located or is at risk of becoming missing from education, the College will take all reasonable steps to establish their whereabouts, including liaising with parents/carers and relevant professionals, and will notify the Local Authority in line with Children Missing Education requirements.  The College will follow all applicable statutory, funding and local authority requirements before removing a learner from roll; safeguarding concerns will always be considered and addressed through appropriate multi-agency involvement prior to removal.

Where a learner is at risk of disengagement due to persistent absence, the College will follow its Behaviour Support Policy, implement early help and supportive interventions as appropriate, and work with parents/carers and external agencies to promote re-engagement.  Parents/carers MUST be informed of any decision to remove a learner from roll, and no such decision will be taken where safeguarding concerns remain unresolved.

The College ensures a proactive safeguarding approach by monitoring attendance patterns, prioritising vulnerable learners, and ensuring all staff are trained to identify and respond to risks associated with children missing education.


Unsubstantiated, Unfounded, False or Malicious Reports
All safeguarding reports will be taken seriously and handled in line with safeguarding procedures. Where a report is determined to be unsubstantiated or unfounded, the College will consider whether the learner making the allegation may be in need of help or support, including as a potential indicator of abuse, harm or unmet need. Appropriate support will be provided, and a referral to Children’s or Adult Social Care will be made where necessary.

Where a report is identified as deliberately false or malicious, the College will consider appropriate action in line with the Behaviour Support Policy. Any response will be proportionate, recognising the need to balance accountability with safeguarding responsibilities.


Online Safety
Online safety is a critical safeguarding priority.  Staff must recognise that technology is a significant component in many safeguarding and wellbeing issues and, learners can be both victims and perpetrators of online abuse. Often the abuse and wider risks take place concurrently both online and offline.

As College increasingly works online, it is essential that learners are safeguarded from potentially harmful and inappropriate online material and behaviours.

College adopts a whole-setting approach to online safety, ensuring learners are protected from risks associated with the following areas:
· content – being exposed to illegal, inappropriate and harmful content, for example misinformation, disinformation (including fake news), conspiracy theories, misogyny, self-harm, suicide, pornography, hate-related and extremist
· contact – being subjected to harmful online interactions including generative AI applications that simulate this, for example individuals targeting children with the intent to groom or exploit them, peer to peer pressure, commercial advertising
· conduct – online behaviour that causes or increases the likelihood of being subjected to harm, for example online bullying, harassment and, making, sending, sharing explicit images including AI generated images
· commerce – risks including online gambling, phishing, financial scams, inappropriate advertising

Some online risks may lead to the learner being harmed and/or becoming involved in illegal activity including, but not limited to, radicalisation, cyberbullying, hate crime, non/consensual sharing of semi-nude and nude images and/or videos, revenge pornography, harassment, cybercrime, selling and distributing illegal drugs.  

Through a planned curriculum and staff training, learners are supported to understand online risks, behave safely and report concerns. Staff remain vigilant to emerging technologies, including artificial intelligence (AI), recognising both its benefits and safeguarding risks, such as grooming, harassment, exploitation, harmful or misleading content, and the creation or manipulation of inappropriate material.

The College ensures that AI-related risks are actively monitored and managed through:
· filtering and monitoring systems that identify access to harmful, inappropriate or high-risk content, including AI-generated material where possible;
· oversight of network usage and trends, enabling the identification of patterns, emerging risks or misuse of technology, including AI tools;
· clear acceptable use expectations for staff and learners regarding the safe and appropriate use of AI;
· staff training to recognise signs of AI misuse (e.g. generated harmful content, deepfake material, or coercive interactions);
· safeguarding reporting processes (via CPOMS) where any concerns related to AI or online behaviour are recorded, monitored and acted upon by the Safeguarding Team;
· regular review, at least annually, of filtering, monitoring and wider online safety arrangements (including AI risk), ensuring systems remain effective and proportionate.

Staff must be aware that the harm could be perpetrated by another learner which may take place whilst in College via their own mobile or smart technology and, using unrestricted access to the internet via their mobile phone network. 

Leaders and all staff are responsible for ensuring that effective measures are in place and consistently applied (implementation) to protect learners from online harm, while also modelling safe and appropriate online behaviour at all times.

This is achieved through:
· a planned curriculum, including induction and tutorial/RSHE, which equips learners to understand online risks, behave safely and know how to report concerns, supported by regular and timely updates;
· regular and up-to-date training for staff, including emerging risks such as artificial intelligence (AI);
· clear expectations set out in Acceptable Use and Behaviour policies, including appropriate and proportionate consequences for misuse of technology, whether on College systems or personal devices;
· effective filtering and monitoring systems, including oversight of trends and emerging risks;
· active monitoring and oversight of the use of AI technologies by staff and learners, to prevent access to harmful or inappropriate content and reduce the risk of misuse for exploitation or harm.

Through these measures (impact), the College ensures that risks are identified early, responded to appropriately, and that learners are supported to navigate online environments safely.

Emerging technologies and AI-related safeguarding risks will be regularly reviewed through the College’s safeguarding, digital safety and governance arrangements to ensure risks are identified and managed effectively.


Filtering and Monitoring
The College has effective and proportionate filtering and monitoring systems in place to safeguard learners from online harm when using College systems, including risks linked to content, contact, conduct and commerce (the ‘4 Cs’) and the use of artificial intelligence (AI).

These systems are designed to prevent access to harmful and inappropriate material and to identify potential safeguarding risks through monitoring of usage patterns and trends.
Filtering and monitoring arrangements are subject to regular oversight, with a formal review taking place at least annually, alongside the College’s wider online safety and AI risk assessment. This ensures systems remain effective, proportionate and responsive to the evolving risks learners face, in line with statutory guidance.


Anonymous Reporting of Staff and/or Student Concerns
College provides an anonymous online reporting mechanism to enable individuals to raise concerns about staff or learners where they feel unable to disclose their identity. College encourages all concerns to be reported, as this supports the identification of risk and helps to maintain a safe and supportive environment.

Report a Student Safeguarding concern anonymously | Barnsley College

Anonymous reports will be considered and acted upon as far as possible; however, the absence of identifiable information may limit the College’s ability to investigate, take formal action, or provide direct feedback and support.

Where individuals wish to receive advice, support or follow-up, they are encouraged to provide contact details via the reporting form. In such cases, a member of the Safeguarding Team will make contact to offer appropriate support and determine any necessary action.


Dealing with a Safeguarding Concern 
Safeguarding is everyone’s responsibility.  When dealing with a safeguarding concern, staff must act in accordance with the safeguarding principle inherent in this policy.  The safeguarding responses will be risk-informed, proportionate, learner-centred and based on the needs of those involved.

Early identification and reporting of concerns is vital to the effective identification, assessment and allocation of appropriate actions, services and referrals. It is not the responsibility of any member of the College community to investigate any suspicions or concerns that a learner is at risk of or is suffering significant harm. The concerns should be reported to the central Safeguarding Team immediately and should also be recorded on the College's CPOMS system. Staff should provide as much detail as possible about the concern, clarifying the basic facts and including what is known about the learner, any vulnerabilities and wider contextual information especially any known risks or concerns within or outside of the family home. If an alleged crime has been committed, it is necessary to gather the basic facts about the alleged perpetrator (including name, age, address, access to children and adults), but not take any action that might alert the alleged perpetrator.

A safeguarding cause for concern is an action, observation, disclosure or discussion that raises concerns for a staff member about the safety or wellbeing of a learner.  When dealing with a direct disclosure, staff must listen to the learner carefully, reflecting back, using the learner’s language, avoiding judgement, being clear about boundaries and how the report will be progressed, and asking only open-ended questions such as where, when, what etc.  It’s important to note that whilst leading questions should be avoided, staff can ask a learner if they have bee harmed and what the nature of the harm was. 

Staff should be aware that learners may not disclose all the information at once but gradually.  Therefore, it is important to maintain lines of communication and support.

Staff should be aware that records may be shared and/or used by relevant agencies in statutory assessment and/or criminal proceedings, so when recording a disclosure only record what the learner says, without interpretation or personal opinion.  In addition, exercise professionalism when reporting and recording concerns.

All safeguarding causes for concern must be recorded on the College’s CPOMS system with the Safeguarding Team immediately alerted. Staff must include any actions already taken, with any further actions required, to be agreed with the central Safeguarding Team along with the named staff member undertaking the action(s). This may include managing support for the learner internally within College’s own support systems and services, early help assessment, referral for voluntary or statutory services. Whilst awaiting the advice and actions from the Safeguarding Team, staff must continue to monitor the situation that has led to report in a cause for concern. If the situation changes in the interim, staff must report in immediately any further details. In addition, if the concern is, or becomes, one of immediate suffering or likely to suffer significant harm, staff must follow the guidance detailed below.

The Safeguarding Team will consider if the concern needs to be passed on to Children’s or Adult Social Care for further action, following the procedures of these agencies respectively for making a referral.

If a learner is at immediate risk of harm, or staff believe a learner is suffering or likely to suffer significant harm, immediate contact must be made with the Safeguarding Team so that urgent safeguarding action can be taken. Where safeguarding staff cannot be contacted, staff MUST make a direct referral to Children’s Social Care or Adult Social Care and seek emergency assistance from the Police or other emergency services where required.
Where a safeguarding concern does not indicate that a learner is suffering, or likely to suffer, significant harm, staff must still ensure that appropriate support and safeguards are in place. This should be agreed with the central Safeguarding Team. If the team cannot be contacted, staff remain responsible for taking appropriate action to safeguard the learner.

Staff must seek advice and support from the central Safeguarding Team on safeguarding concerns. Staff must not assume that a colleague or another professional will take action or share information that might be critical, in keeping learners safe. Staff should be mindful that early information sharing can be vital for the effective identification, assessment and allocation of appropriate resources when a problem first emerges or where the learner might be known to other services, including social care.

If a learner has a Social Worker, the central safeguarding team will update the social worker with any safeguarding concerns and therefore staff need to ensure that the central safeguarding team are aware of all incidents.
The CPOMS system provides a confidential, secure, electronic safeguarding file for a learner and includes:
· learner information
· details of other agencies the learner may be working with
· whether child protection, child in need, early help assessment or adult safeguarding arrangements are in place
· chronological information including cause for concerns, emails, telephone calls, meeting notes
· information on any siblings and wider family members, if appropriate
· records of cause for concerns including a clear and comprehensive summary of the concern, details of how the concern has been followed up and resolved and, a note of any action taken, decisions reached, the rationale for those decisions and the outcome. This should include instances where referrals were or were not made to another agency such as Children’s or Adults Social Care or the Prevent programme (Channel Panel)

In College, the central Safeguarding Team holds the safeguarding records for learners on the CPOMS system, which is locked down separately from the learners’ main record, due to the highly confidential nature of a child/adult protection or safeguarding concern. The central Safeguarding Team are responsible for making appropriate records. However, all staff are responsible for populating a learner’s safeguarding file. All safeguarding related incidents, discussions, telephone calls, emails and meetings in relation to the learner must be recorded by all staff on CPOMS to enable an up to date chronology to be maintained of the safeguarding concerns regarding the learner and the action taken. Staff must not use ProMonitor, Microsoft Teams or email as a vehicle to communicate and/or share information with the central Safeguarding Team on safeguarding related matters for current learners.

As a contingency plan, should staff not be able to access CPOMS at any time to record a safeguarding cause for concern, an electronic copy of the cause for concern form is available for completion on the College intranet or via the central Safeguarding Team office. In such circumstances, the safeguarding cause for concern as well as any updates can be sent via email into the central Safeguarding Team email inbox at safeguarding@barnsley.ac.uk. The Safeguarding Team will then upload this information onto CPOMS.

The DSL will hold at least monthly meetings with the central Safeguarding Team to discuss and review high level safeguarding and behavioural incidents, vulnerable learner updates, at risk students, the DSL will then be able to:
· monitor that the agreed actions have been implemented
· assess the impact of the actions and the progress being made
· agree the next steps
· quality assure the written records
· collate a report for the governing body outlining the level of child and adult protection concerns and work being undertaken
· ensure that clear actions are followed up where there is a child or adult protection plan in place and the outcomes are monitored
· ensure the College is represented at relevant meetings


Safeguarding Referral and Escalation Procedures
The Designated Safeguarding Lead (DSL) retains lead operational responsibility for safeguarding referrals, statutory intervention, safeguarding escalation, multi-agency liaison and safeguarding risk management.

Where appropriate, referrals may be made to:
· Children’s Social Care;
· Adult Social Care;
· the Police;
· Prevent or Channel panels;
· Early Help or Family Help services;
· health services;
· the Local Authority Designated Officer (LADO);
· People in Positions of Trust (PiPoT) procedures;
· the Disclosure and Barring Service (DBS);
· other relevant safeguarding or regulatory agencies.

Safeguarding concerns relating to children will be managed in accordance with Working Together to Safeguard Children 2026 and local safeguarding partnership procedures. Adult safeguarding referrals will be managed in line with the Care Act 2014 and Care and Support Statutory Guidance.
Concerns relating to staff conduct, allegations or low-level concerns will be managed jointly by the DSL and Human Resources, with the DSL retaining safeguarding oversight and Human Resources leading employment and disciplinary processes.
Emergency safeguarding situations, out-of-hours concerns and safeguarding concerns arising within subcontracted provision, online learning, work placements or external environments will be managed in accordance with College safeguarding procedures.  All safeguarding referrals, decisions, actions and information sharing will be managed, recorded and stored securely in accordance with statutory safeguarding guidance, Data Protection legislation and UK GDPR.
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If there is an immediate risk to life, then please call emergency services on 999.  
For non-urgent concerns, contact the South Yorkshire Police on 101.
If you can’t contact the Central Safeguarding Department and the concern is non-immediate, but should the student leave College that day and there is at risk of significant harm from abuse, neglect and/or exploitation, then please call children or adult social care (dependent on student’s age) for further advice. 
Dealing with a Serious Safeguarding Incident
In the event of a serious safeguarding incident, such as the death of a student, staff must report this into the central Safeguarding Team immediately and without delay. The Designated Safeguarding Lead (DSL) will then ensure immediate notification to the Local Safeguarding Children Partnership and/or Local Safeguarding Adult Board where the learner lives, as appropriate, and in accordance with their policies, processes and procedures.  In addition, College will also report to any other external agencies, where there is a duty to report, as appropriate.

If the College is notified by the Local Safeguarding Children Partnership, Local Safeguarding Adult Board or any other agency of a serious incident involving a learner, the DSL will ensure the College responds in accordance with relevant external policies, processes and procedures.

In addition, the DSL will convene an urgent internal meeting with relevant College managers to discuss and agree an action plan. The action which will include possible effects on staff, students and the wider College community; and any support needed.

All incidents will be reported internally, as a cause for concern on CPOMS. The College’s response, actions and decisions taken as a result of a serious incident will all be recorded on the learner’s safeguarding file on CPOMS.


Safeguarding Arrangements for 14-16 Year old Learners 
Some learners studying at College are aged between 14-16 years old and will be in the equivalent to Year 11 of secondary school.

14-16 Year Olds Enrolled at College Full Time
· for any learners who are on the College roll, the established College safeguarding procedures apply. 14-16 learners are based at a campus exclusively used by 14-16 year olds and taught in discrete classes. Where they access provision at other campuses, they should be directly supervised at all times including break and lunchtimes
· absences must be followed up immediately, and contact established with the Education Welfare Service where there are ongoing concerns around attendance
· should a return home arrangement arise (for example, first aid incident, weather), this is achieved following normal College procedures and in liaison with the learner’s parent/carer to ensure safe transportation and arrival home of the learner


[bookmark: 14-16_Year_Olds_Enrolled_at_College_Whil]14-16 Year Olds Enrolled at College While Registered as Electively Home Educated
For learners who attend provision at College while registered as EHE, the parent retains responsibility for their education. The established College safeguarding procedures apply to these learners. Departments where these learners are based should:
· ensure that these learners have adequate supervision including during break time and lunchtime
· ensure that these learners are not educated in the same room, at the same time, as a learner aged 19 or over
· liaise with the parents/carers regarding any issues of attendance. Absences must be followed up immediately to ensure the safety and wellbeing of the learner
· ensure that in instances where a return home arrangement arises (for example, first aid incident, weather), this is achieved, following normal College procedures and in liaison with the learners’ parent/carer to ensure safe transportation and arrival home of the learner

[bookmark: 14-16_Year_Olds_on_School_Roll_but_Acces]14-16 Year Olds on School Roll but Accessing College Provision
14-16 year old learners still on school roll but may be attending College through an arrangement with the school; the school has ultimate responsibility for safeguarding those learners. Therefore, any safeguarding concerns that arise through College should be reported into the designated safeguarding lead of the school immediately. The school and College will then liaise regarding the most appropriate course of action in order to safeguard the learner. If the designated member of school staff cannot be contacted, and the safeguarding concern is one that requires immediate action, College has a responsibility to act immediately to safeguard the learner and notify the designated member of school staff as soon as is practicably possible. Departments where these learners are based should ensure that these learners have adequate supervision including during break time and lunchtime;
· ensure that these learners are not educated in the same room, at the same time, as a learner aged 19 or over
· liaise with the school and parents/carers regarding any issues of attendance. Absences must be followed up immediately to ensure the safety and wellbeing of the learner.
· ensure that in instances where a return home arrangement arises (for example, first aid incident, weather), this is achieved, in consultation with the school and, following normal College procedures and in liaison with the learners’ parent/carer to ensure safe transportation and arrival home of the learner
· ensure that any behaviour concerns that may result in the learner being temporarily excluded from College provision are discussed with the school before any action is taken, such as them returning home


Children who are Absent from Education – Attendance Monitoring for 14-16 Year Old Learners Enrolled at College Full Time or as an EHE
College recognises that children who are absent from education, particularly repeatedly, for prolonged periods or without explanation, are at increased risk of harm, including abuse, neglect and exploitation. All staff must remain vigilant to patterns of absence as a potential safeguarding indicator and act promptly.

Attendance for 14-16 learners is robustly monitored. Where absence is identified - particularly where it is persistent, unexplained or where a learner has not returned following authorised absence - staff must:

· promptly follow up with the learner and parent/carer to establish reasons;
· fully explore any underlying concerns;
· record and report concerns to the Safeguarding Team in line with College procedures;
· work with Children’s Social Care where absence may indicate a safeguarding concern, in line with Working Together to Improve School Attendance.

Where a learner’s whereabouts cannot be confirmed, the College will take immediate and proportionate action:

· from day 1 of absence, reasonable enquiries will be made to establish the learner’s location (e.g. calls, emails, letters, home visits);
· if the learner’s whereabouts remain unknown, a Children Missing Education (CME) referral will be submitted to the Local Authority as soon as possible and no later than the 10th school day of absence;
· if absence reaches 20 consecutive school days without authorisation and location remains unknown, the College will work with the Local Authority and Education Welfare Service to determine next steps, including consideration of removal from roll, in line with statutory guidance.

College will not remove a learner from roll without following statutory procedures and notifying the Local Authority. Parents/carers MUST be informed of any such decision.  Clear partnership working is in place:
· where learners remain on a school roll, the College will inform the named school contact;
· where learners are on the College roll or are Electively Home Educated (EHE), the Local Authority will be informed via the College’s 14–16 leadership team.

Through this approach, the College ensures early identification of risk, effective multi-agency working, and timely intervention to safeguard learners and prevent them from becoming missing from education.


Photography, Recording and Use of Images 	Comment by Hayley Allsopp [Leadership & Management]: Updated in line with KCSIE 26
The College recognises that photographs, videos, audio recordings and livestream content can support learning, celebration and promotion of College activities. The College will only capture, use, store and share images and recordings of learners in accordance with UK GDPR, Data Protection legislation and College procedures.

Appropriate consent will be obtained where required and recorded, clearly outlining how images or recordings may be used. The College will ensure that their use is lawful, necessary, proportionate and respectful of learners' privacy, dignity and safety.

The College recognises the increasing safeguarding risks associated with the misuse of images and recordings, including the creation, sharing or distribution of manipulated, synthetic or AI-generated content (including "deepfakes"). Such content may cause harm, facilitate bullying, harassment, exploitation, impersonation or reputational damage and will be treated as a safeguarding concern.

To minimise these risks, the College will:
· limit the use of identifiable images where appropriate;
· avoid publishing unnecessary personal information alongside images;
· ensure images and recordings are suitable and do not place individuals at increased risk;
· implement appropriate controls for the storage, access, retention and sharing of digital media;
· regularly review published content and remove material when no longer required;
· respond promptly to concerns regarding the misuse, alteration or unauthorised sharing of images or recordings, including AI-generated or manipulated content.

Where external photographers, videographers or livestream providers are engaged, the College will ensure that appropriate notice and consent arrangements are in place and that all third parties comply with safeguarding, data protection and information security requirements.
The College cannot be held responsible for images or recordings taken by members of the public at events; however, it will communicate expectations regarding their safe, lawful and respectful use.

Any concerns relating to the misuse of images or recordings, including suspected AI-generated, manipulated or deepfake content involving learners, staff or members of the College community, must be reported immediately to the Safeguarding Team. Such incidents may result in safeguarding intervention, disciplinary action and/or referral to external agencies, including the Police, where appropriate.

Through these measures, the College seeks to protect all members of its community from both traditional and emerging digital safeguarding risks.


Risk Assessments
The College uses risk assessment as a key safeguarding measure to identify, manage and reduce risks to learners and inform the planning of appropriate support and intervention.  Risk assessments may be completed for individual learners where their needs or circumstances indicate increased vulnerability or risk (implementation). These assessments will:

· be proportionate to the level of risk identified;
· set out clear control measures and support strategies;
· be developed, where appropriate, in collaboration with the learner, parents/carers and external professionals;
· be regularly reviewed and updated in response to changing needs, and at least annually.

Where an assessment identifies that risks are too high for the College to safely manage within its setting, this will be clearly communicated to the learner and/or parents/carers, including the rationale for the decision.  If the individual wishes to appeal the decision, they may do so by following the College’s complaints procedure. In some cases, the risk assessment may indicate that it is possible for the learner to be engaged in an online learning programme. Risk assessments are reviewed and updated on a regular basis as needs demands and at least once every year.


Apprenticeships, Work-Based Learning and Industry Placements
The College recognises additional safeguarding risks for apprentices and learners undertaking industry placements, subcontracted provision or work-based learning, including lone working, power imbalance, harassment, exploitation and welfare concerns in employer settings.

Appropriate safeguarding checks, risk assessments, monitoring arrangements and reporting processes will be in place for all learners undertaking external placements or work-based learning. Concerns arising within placement settings must be reported immediately in line with College safeguarding procedures.


Safer Recruitment
The College operates robust safer recruitment processes in accordance with statutory guidance, including Keeping Children Safe in Education 2026, to help ensure learners are protected from harm. Recruitment processes include safeguarding-focused interview questions, scrutiny of employment history and gaps in employment, and assessment of candidates’ suitability, behaviours and attitudes towards safeguarding and learner welfare.

Recruitment processes include safeguarding-focused interview questions, scrutiny of employment history and gaps in employment, and assessment of candidates’ suitability, behaviours and attitudes towards safeguarding and learner welfare. Interview panels will include appropriately trained staff and recruitment processes will support the identification of individuals who demonstrate suitable professional values and behaviours when working with children, young people and adults at risk.

Appropriate pre-employment checks will be completed for staff, volunteers and relevant third parties, including identity, barred list, prohibition, qualification, right to work, online and overseas checks where applicable. All relevant checks will be recorded on the Single Central Record.
The College recognises that individuals unsuitable to work with children or adults at risk may seek access through employment or volunteering opportunities. All volunteers, agency staff, contractors, subcontractors, partner staff and other individuals working in an unsupervised capacity with learners will therefore be subject to appropriate safeguarding checks, risk assessment and safer recruitment processes in line with the College’s Recruitment and Selection Policy.

Please refer to the College’s Recruitment and Selection Policy for further information.


[bookmark: Induction_and_Training]Induction and Training
All new members of staff will receive induction training, which will give them an overview of the organisation and ensure they know its purpose, values, services and structure, as well as how to identify and report abuse and safeguarding concerns within the appropriate levels of confidentiality.

All new staff (and volunteers) will complete online safeguarding training prior to commencing work at the College. They will be expected to attend a suite of mandatory safeguarding training during induction which includes as a minimum general safeguarding awareness, FGM, Prevent, Channel, alongside bespoke mandatory training as required. This will enable staff to effectively fulfil their responsibilities in respect of safeguarding learners. Other training will be provided to staff throughout the academic year as appropriate.

Staff will also receive a copy of the Safeguarding Policy on starting their work at the College. As part of the induction programme, it is mandatory for staff to read and familiarise themselves with College’s Safeguarding and Prevent related policies and procedures. In addition, staff are expected to read Part 1 of the most recent version of ‘Keeping Children Safe in Education’ available via:

Keeping children safe in education 2026: September 2026

Staff will be directed to the Safeguarding section of the College’s intranet, where they can gain access to copies of all the relevant safeguarding related policies and procedures both internal and external.

All staff undertake full refresher training every two years. Annual updates for all staff will be provided through scenario-based training as well as newsletters, emails, and staff meetings that staff are expected to participate in. In addition to this, all staff are expected to re-read this policy and Part 1 of Keeping Children Safe in Education annually and confirm that they have done so. All staff must receive and take responsibility for engaging with safeguarding update. This may the take the form of e- bulletins, briefings or meetings with peers from other agencies.

The Designated Safeguarding Lead, Deputy Designated Safeguarding Lead and the College’s central Safeguarding Team will update their training annually. 

For any staff visiting the College for short periods and staff who are unable to access face to face safeguarding awareness related training that staff are subject to, the College expects them to complete the online training detailed above as a minimum as well as additional training as directed by the College from time to time. In addition, they will be given access to relevant safeguarding related policies, procedures and information and they will be expected to confirm that they have read and understood their role and responsibility. Training and updates can take place via online platforms (such as Microsoft Teams) where in-person delivery may not be possible.

Attendance at College training will also be open to contractors, sub-contractors, volunteers, extended school providers, governors and any other parties that come in to contact with College learners on a regular basis.


Volunteers:
Volunteers undertake the same training as members of staff.


Governors
Governors undertake a rolling programme of training which includes safeguarding. There is a link governor for safeguarding and prevent who undertakes at least bi-annual visits to the central Safeguarding Team as part of their oversight and governance role. The link governor prepares a report to the Board of Governors following the visit. The Board of Governors receive at least an annual report updating them on the current position regarding safeguarding in the college and any external policy and procedural changes. In addition, any high profile safeguarding cases are reported to the Chair of Governors and the link governor.


[bookmark: Conduct_of_Staff]Conduct of Staff
The College has a duty to ensure that high standards of professional behaviour exist among all staff who come into contact with learners and that all members of staff are clear about what constitutes appropriate behaviour and professional boundaries. This includes both in person and online behaviour.

At all times, members of staff are required to work in a professional way with learners.  Staff must maintain appropriate professional boundaries at all times and must not engage in inappropriate, exploitative or coercive relationships with learners or abuse positions of trust.  All staff should be aware of the dangers inherent in:

· working alone with a learner
· physical interventions
· cultural and gender stereotyping
· dealing with sensitive information
· giving to and receiving gifts from learners and parents
· contacting learners through private telephones (including texting), email, social networking websites or messaging facilities
· disclosing personal details inappropriately
· meeting learners and families outside College hours or College duties

There is an additional expectation placed on teachers via the Teachers’ Standards whereby teachers are expected to have a clear understanding of the needs of learners and manage behaviour effectively to ensure a good and safe educational environment.

Appropriate training will be provided to staff in relation to the areas listed above.

If any member of staff has reasonable suspicion that a learner is suffering harm and fails to act in accordance with this policy and the relevant Safeguarding Children Partnership and Safeguarding Adults Board procedures, the College will view this as misconduct and take appropriate action.


Whistleblowing and Professional Concerns
The College promotes a culture of openness, transparency and accountability in which staff feel able to raise safeguarding concerns, unsafe practice or professional conduct concerns without fear of disadvantage or victimisation. All staff have a duty to report concerns relating to poor practice, safeguarding failures or behaviour which may pose a risk to learners.

Concerns should normally be raised through College safeguarding or whistleblowing procedures. However, where staff feel unable to raise concerns internally, or where concerns are not addressed appropriately, staff may contact external agencies including the NSPCC Whistleblowing Advice Line. (0800 028 0285 or )help@nspcc.org.uk

The College will ensure that any individual raising a genuine safeguarding or whistleblowing concern is supported appropriately and protected from detriment, discrimination or victimisation as a result of reporting concerns in good faith.


Allegations made against/concerns raised in relation to staff, trainee teachers, Governors, Volunteers, Contractors, Sub-Contractors 
There are two levels of allegation/concern that may arise against those working in or on behalf of College in a paid or unpaid capacity:
· allegations that may meet the harms threshold
· allegations/concerns that do not meet the harms threshold – referred to as ‘low level concerns’

All concerns, regardless of whether they meet the harms threshold or not, should be reported into the Director of Human Resources, who will then decide on the next steps.  All concerns will be recorded in line with relevant statutory guidance. Concerns may arise as a result of face to face and/or online behaviour.

The Designated Safeguarding Lead (DSL) retains safeguarding oversight of all allegations and safeguarding concerns relating to adults working with learners including low-level concerns in conjunction with HR.  Human Resources will lead employment and disciplinary processes.


Allegations that May Meet the Harms Threshold 
This relates to allegations that might indicate a person would pose a risk of harm if they continue to work in their present position, or in any capacity with children in College.

Paid and Unpaid Staff
Allegations against members of staff, whether paid or unpaid, (including any trainee teachers, volunteer, governor, contractor, sub-contractor) must be reported immediately to the Director of Human Resources.

The Director of Human Resources will then decide on the next steps.

If the learner is a child (under 18) and anyone makes an allegation (current or historic) or it is suspected that a member of staff may have:
· behaved in a way that has harmed a child, or may have harmed a child and/or
· possibly committed a criminal offence against or related to a child, and/or
· behaved towards a child or children in a way that indicates s/he may pose a risk of harm to children, and/or
· behaved or may have behaved in a way that indicates that they may not be suitable to work with children

The last bullet point above includes behaviour that may have happened outside of College, but that might make an individual unsuitable to work with children; this is known as transferable risk. Where appropriate, College will undertake an assessment of transferable risk to children.

This must be reported without delay to the Director of Human Resources who will handle such allegations. Basic information about the allegation will be collated and a decision made as to whether it meets the threshold to be reported to the Local Authority Designated Officer (LADO) and if so, contact will be made with the LADO immediately. The LADO will discuss the concerns and offer advice and guidance on how the situation will be managed. The College will not investigate the concerns or enter into discussions with the alleged perpetrator without initial advice and guidance from the LADO.

If the learner is an adult (18+) with care and support needs and an allegation (current or historic) is made or it is suspected that a member of staff may have:
· behaved in a way that has harmed or may have harmed an adult with care and support needs
· possibly committed a criminal offence against or related to an adult with care and support needs
· behaved towards an adult with care and support needs in a way that indicates s/he is unsuitable to work with adults with care and support needs
· behaved in a way that has harmed children or may have harmed children which means their ability to provide a service to adults with care and support needs must be reviewed;
· may be subject to abuse themselves and this may mean their ability to provide a service to adults with care and support needs must be reviewed
· behaved in a way which questions their ability to provide a service to an adult with care and support needs which must be reviewed e.g. conviction for grievous bodily harm against an adult who does not have care and support needs

In the case of such allegations against staff, the adult safeguarding guidance refers to staff as People in a Position of Trust (PiPOT). Such allegations must be reported without delay to the Director of Human Resources, who will handle such allegations in line with the Barnsley Safeguarding Adults Board ‘Protocol for Responding to Concerns about a Person in a Position of Trust’.

This protocol must be followed in all cases by the College when it becomes aware of a concern where information (whether current or historic) is identified in connection with:
· the PiPoT's own work / voluntary activity with Adults and / or Children
· the PiPoT's life outside work i.e. concerning adults with care and support needs in the family or social circle
· the PiPoT's life outside work i.e. concerning risks to children, whether the individual's own children or other children

Children - whilst the PiPOT protocol is concerned with potential harm to adults with care and support needs, if the allegation is such that there is a concern that the person may also pose a risk to children, then Children’s Services and/or LADO must be informed as appropriate.

Staff, Volunteers and Visitors not Employed by the College Including Supply/Agency Teachers & Staff, Sub/Contracted Staff, Visitors, Partners, Commercial Lettings Clients and Private Hire Clients
In some circumstances, College will have to consider an allegation against an individual not directly employed by us, where our disciplinary procedures do not fully apply, for example, supply teachers provided by an employment agency, contracted staff, commercial lettings clients. Whilst College is not the employer in these instances, we should still ensure allegations are dealt with appropriately. In no circumstances should College decide to cease to use an individual due to safeguarding concerns, without finding out the facts and, where appropriate, liaising with the Local Authority Designated Officer (LADO) to determine a suitable outcome. All concerns must be reported without delay to the Director of Human Resources who will handle such allegations.
Basic information about the allegation will be collated and a decision made as to whether it meets the threshold to be reported to the Local Authority Designated Officer (LADO) and if so, contact will be made with the LADO immediately. The LADO will discuss the concerns and offer advice and guidance on how the situation will be managed. The College will not investigate the concerns or enter into discussions with the alleged perpetrator without initial advice and guidance from the LADO.

Concerns That Do Not Meet the Harm Threshold – Low Level Concerns
College adopts and promotes a whole college approach to safeguarding which includes an open and transparent culture whereby any concern in relation to an individual working in or on behalf of College will be dealt with promptly, proportionately and appropriately. This will enable early identification of any concerning behaviour, minimise the risk of abuse, and ensure clarity about professional boundaries in accordance with the values and ethos of working in or on behalf of college.

A ‘low level concern’ does not mean that it is insignificant, it just means that it does not meet the harms threshold. A low level concern is any concern, that an individual working in or on behalf of College may have acted in a way that:

· is inconsistent with the staff code of conduct, including inappropriate conduct outside of work; and
· does not meet the allegations threshold or is otherwise not considered serious enough to consider a referral to LADO

It can be any concern, including linked to online behaviours, no matter how small, including a nagging doubt or sense of unease.

Allegations or concerns against members of staff, whether paid or unpaid, employed by the College or not (including any volunteer, governor, contractor, sub-contractor, partners, commercial lettings or private hire clients) must be reported immediately to the Director of Human Resources. The Director of Human Resources will then decide on the next steps.  Examples include but are not limited to:
· being over friendly with learners and/or having favourites
· taking photographs of learners on personal mobile phones
· engaging with a learner on a one-to-one basis in a secluded area behind a closed door
· using inappropriate sexualised, intimidating or offensive language

Any low level concerns raised in regards to non-College employees or volunteers, will be directed to the relevant point of contact in the organisation that they represent or other relevant body, as appropriate.
Central Safeguarding Team Out of Hours and Holiday Cover Arrangements
All and any safeguarding concerns should be reported to the central Safeguarding Team throughout the academic year. In a case where a learner may be in imminent danger outside of regular working/College hours, the police, Social Care or NSPCC should be contacted using the links specified below. All cause for concerns must still be recorded on CPOMS to ensure that the central Safeguarding Team is then able to follow up on safeguarding concerns during normal college hours.

Safeguarding cover arrangements are in place for holiday periods when College buildings are open. Staff should use the main office contact details for the Safeguarding Team of 01226 216142 or safeguarding@barnsley.ac.uk. College’s main reception staff also have details of the safeguarding cover arrangements during such times should staff require any assistance with regard to this.

For urgent issues, safeguarding cover arrangements will be in place with the support of the Whole College Duty Manager, Designated Safeguarding Lead, Deputy Designated Safeguarding Lead and the central Safeguarding Team.

However, as detailed above, if staff are unable to make contact via the safeguarding cover arrangements, a referral must immediately be made by that member of staff directly to Children’s or Adult Social Care, depending on the age of the learner and it must be to the Social Care team in the Local Authority area where the learner resides.  For children resident in Barnsley, the contact details are 01226 772423 and for adults resident in Barnsley, contact details are 01226 773300.  

In addition, if appropriate, support from the relevant emergency services should be sought (police/ambulance/fire services);

For concerns about personal safety and risk to life, contact the police 999 (emergency) or 101 (non-emergency).

For concerns regarding health and wellbeing, contact the learner’s out of hours doctors or call the NHS Direct on 111.

For out of hours Social Care support for children (under 18), contact the out of hours service on 01226 787789 and for adults contact 01226 774466. If the learner lives outside of the Barnsley area, contact the out of hours Social Care service from the area where they live.

For safeguarding concerns relating to learners under the age of 18, staff can also contact the NSPCC on 0808 800 5000 or help@nspcc.org.uk
· [bookmark: SAFEGUARDNG_ARRANGEMENTS_FOR_14-16_YEAR_][bookmark: Recruitment]to the College tutorial teams
· at any stage of a learner’s course as promoted during induction
· to the safeguarding inbox
· via learner voice meetings
· at drop-in sessions and walk-in at the Health & Wellbeing Centre
· an open approach to discussing issues with staff, either online via a College communication platform, or in person


Guidance for Staff Should there be a Partial or Whole College Closure 
Staff should continue to adhere to this policy during periods of partial or whole College closures, the main difference being that contact with learners and key staff will transfer to telephone, email and/or online contact, as appropriate.

Our safeguarding principles in accordance with ‘Keeping Children Safe in Education’ (KCSIE) 2026, will always remain the same:
· Safeguarding remains everyone’s responsibility
· Staff and anyone else working for or on behalf of College must continue to follow College’s safeguarding policies and related procedures
· The safety, welfare and best interests of all our learners always comes first. Our safeguarding responsibilities continue to encompass children, young people and adults at risk and in need of safeguarding
· If anyone has a safeguarding concern about any learner they should continue to act and act immediately, in line with our established safeguarding policies and procedures.
· A DSL or deputy DSL is available as well as the central Safeguarding Team as detailed in this policy
· Unsuitable people are not allowed to enter our workforce and/or gain access to children and/or adults with care and support needs
· Learners should continue to be protected when they are online and/or working remotely in some other way
· All staff and volunteers will have access to the DSL (or deputy) and members of the central Safeguarding Team on a daily basis, and can contact them via phone, email or through Microsoft Teams. Additional safeguarding support for staff is provided through the Departmental Safeguarding Representative(s) based in every department across College who act as a source of advice, guidance and support for raising and managing safeguarding concerns
· Out of hours and holiday cover arrangements are as detailed in this policy


Confidentiality and Sharing Information 
The College, and all members of staff, will ensure that information relating to learners is handled in accordance with relevant legislation, statutory guidance and local procedures, including the Data Protection Act 2018, the UK GDPR and the Data (use and Access) Act 2025.

Any member of staff who has access to sensitive information about a learner or their family must take all reasonable steps to ensure that such information is shared only with those who need to know in order to safeguard and promote the welfare of the learner.

Regardless of duties of confidentiality, if a member of staff believes that a learner may be suffering, or is at risk of suffering, abuse, neglect or harm, they must share this information without delay with the Central Safeguarding Team in line with safeguarding procedures.

Fears about sharing information must not prevent staff from taking timely action to safeguard a learner. Information will be shared lawfully, appropriately, securely and proportionately where necessary to protect children, young people and adults at risk. Consent is not required where there is a lawful basis to share information, including where a learner may be at risk of harm.

The College is committed to working positively, openly and honestly with parents and carers where appropriate. Concerns relating to a learner’s welfare will usually be discussed with parents/carers unless doing so may place the learner or another person at increased risk of harm.

In accordance with Working Together to Safeguard Children (2026), Keeping Children Safe in Education (2026) Care and Support Act Statutory Guidance and relevant data protection legislation, the College will share relevant, necessary and proportionate safeguarding information with appropriate agencies on a need-to-know basis to support the identification, assessment and management of safeguarding concerns, needs and risks.

Safeguarding information will be stored securely, accessed only by authorised personnel and shared in accordance with statutory safeguarding responsibilities.

Where a child protection file relating to a learner under 18 needs to be transferred to another education provider, the DSL will ensure this is completed securely and promptly, within statutory timeframes, to enable continuity of safeguarding support.


Retention of Safeguarding Records 
Child protection and safeguarding records relating to learners under the age of 18 will be retained until the learner reaches the age of 25 (seven years after reaching statutory school leaving age), unless there are exceptional statutory, regulatory, legal or safeguarding reasons for records to be retained for a longer period.

Adult safeguarding records will normally be retained for six years after the learner’s last contact with the College (6 years + current year), unless there are exceptional statutory, regulatory, legal or safeguarding reasons requiring longer retention.

All safeguarding records will be:

· stored securely and separately from the main learner record;
· accessible only to authorised personnel;
· transferred securely where required;
· disposed of confidentially in accordance with the College’s Data Protection Policy, UK GDPR, Data (Use and Access) Act 2025, Data Protection Act 2018 and relevant safeguarding guidance.


[bookmark: SUBCONTRACTING]Subcontracting 
The College is committed to ensuring that all students in our subcontracted provision are safeguarded.  Subcontracting staff must follow College’s safeguarding, Prevent and related policies and procedures. Through due diligence, quality audits and unannounced visits we gather evidence to provide assurance and intervene if necessary.
Where the College contracts its services to outside providers, we will ensure that these providers have received the appropriate training in safeguarding and Prevent and have relevant policies and procedures in place. We will ensure there are arrangements in place to link with the College on such matters. Such considerations will be made explicit in any contract or service level agreement with the provider.

The College will ensure subcontracted providers maintain effective safeguarding arrangements that comply with statutory safeguarding guidance, including safer recruitment, staff training, safeguarding reporting processes and learner welfare support

Please see the subcontracting policy for more detailed information.


Contracting 
All contractors require an enhanced DBS check and cannot work unsupervised at all if checks are not carried out.  The College is responsible for determining the appropriate level of supervision.

Colleges should always check the identity of contractors and their staff on arrival at the college.
Contractors are on the College’s Single Central Register.

Staff Quick Reference Guide

Safeguarding is Everyone’s Responsibility
Concerns must always be taken seriously and reported immediately.

If You Have a Safeguarding Concern
DO:
· Listen carefully and remain calm.
· Reassure appropriately.
· Take all concerns seriously.
· Record concerns accurately on CPOMS.
· Report concerns immediately to the Safeguarding Team.
· Act in the best interests of the learner.
· Ensure safeguards and support in place for the learner both in and out of college.
· Seek emergency assistance where there is immediate risk of harm.

DO NOT:
· Investigate concerns yourself.
· Ask leading questions.
· Promise confidentiality.
· Delay reporting.
· Assume someone else has taken action.
· Discuss concerns unnecessarily with others.

What Should Be Reported?
No concern is too small to report. It is always better to share a concern than do nothing. 

Recording Concerns
All safeguarding concerns must be:
· recorded on CPOMS;
· factual and accurate;
· completed promptly;
· include dates, times and observations;
· include learner voice where possible;
· identify actions already taken.

Do not use email, Teams chat or informal messaging for safeguarding reporting unless directed by the Safeguarding Team during system contingency arrangements.

Professional Expectations
All staff must:
· maintain professional boundaries;
· complete safeguarding and Prevent training;
· maintain professional curiosity;
· follow College safeguarding procedures;
· challenge unsafe practice;
· contribute to a safe and respectful culture.

Key Safeguarding Contacts
Designated Safeguarding Lead (DSL) - Hayley Allsopp
Deputy DSL - Di Wall
Safeguarding Team - 01226 216142 or safeguarding@barnsley.ac.uk

Key Reminder
If in doubt - report it.
[image: ]
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